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Regular School Board Meeting 
June 27, 2023

 Educational Support Center
3600 52nd St.

Kenosha, WI 53144
7:00 PM

I. Pledge of Allegiance
II. Roll Call of Members
III. Awards/Recognition
IV. Superintendent's Report
V. Legislative Report
VI. Views and Comments by the Public
VII. Introduction, Welcome and Comments by Student Ambassador
VIII. Remarks by the President
IX. Administrative and Supervisory Appointments
X. Consent Agenda

A. Consent/Approve
Recommendations Concerning Appointments, Leaves of Absence,
Retirements, Resignations and Separations

B. Consent/Approve
Minutes of 5/23/23 Special Meeting and Executive Session, 5/23/23
Regular Meeting, 5/24/23 Special Meeting and Executive Session,
6/6/23 Special Meeting and Executive Session, and 6/19/23 Special
Meeting and Executive Session

C. Consent/Approve
Summary of Receipts, Wire Transfers, and Check Registers

D. Consent/Approve
Policy and Rule 5431 - Student Dress Code (Second Reading)

XI. Old Business
XII. New Business

A. Discussion/Action
Report on Contract in Aggregate of $50,000 - MobileMind

B. Discussion/Action
Report on Contract in Aggregate of $50,000 - Adoption of Instructional
Materials for K-12 Classroom Culture and Management

C. Discussion/Action
Report on Contract in Aggregate of $50,000 - ESGI

D. Discussion
Education for Employment Plan
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E. Discussion/Action
Policy and Rule 4221 - Alcohol and Drug-Free Workplace (First Reading)

F. Discussion/Action
LakeView Technology Academy Lease Extension

G. Discussion/Action
Authorization of 2023-2024 Expenditures Prior to the Formal Adoption
of the Budget

H. Discussion/Action
Employee Handbook

I. Discussion/Action
Donation to the District

XIII. Announcements/Updates by Board members (2-minute limit per member)
• Per Policy 8710, comments in response to public comments are

allowable only if the topic was included in the original notice of the
meeting.

XIV. Other Business as Permitted by Law

for the School Board (June-July)
XVI. Predetermined Time and Date of Adjourned Meeting, if Necessary
XVII. Adjournment
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XV. Tentative Schedule of Reports, Events, and Legal Deadline
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The Office of Human Resources recommends the following actions:

Kenosha Unified School District

Kenosha, WI 

June 27, 2023

ACTION LAST NAME FIRST NAME SCHOOL/DEPT POSITION STAFF DATE FTE
Appointment Adamowicz-Kless Lisa Title III/Bilingual ESL Other Language Instructional 08/28/2023 1

Appointment Arcos Alejandra EBSOLA DL Dual Spanish Instructional 08/28/2023 1

Appointment Bear-Gorman Misty KTEC West Grade 3 Instructional 08/28/2023 1

Appointment Beauchamp Jeffrey Roosevelt Elementary School Grade 5 Instructional 08/28/2023 1

Appointment Behrens Joshua Lakeview Technology Academy History Instructional 08/28/2023 1

Appointment Blow Junior Frank Elementary/Bradford High School Night Custodian Second Shift Facilities 05/30/2023 1

Appointment Brickl Terry Dimensions of Learning Intervention Specialist Instructional 08/28/2023 1

Appointment Brockman Karen Forest Park Elementary School Intervention Specialist Instructional 08/28/2023 1

Appointment Brown Nicolette Jeffery Elementary School Grade 2 Instructional 08/28/2023 1

Appointment Cabal Odin Indian Trail HS & Academy Art Instructional 08/28/2023 1

Appointment Carlson Katie Fine Arts Music Instructional 08/28/2023 1

Appointment Casciaro Gaertner Elizabeth Jefferson Elementary School Intervention Specialist Instructional 08/28/2023 1

Appointment Corcoran Jennifer Mahone Middle School Grade 6 Instructional 08/28/2023 1

Appointment Cornell Carly Office of Student Support Psychologist Instructional 08/28/2023 1

Appointment Cushman Savanna EBSOLA CA Kindergarten Instructional 08/28/2023 1

Appointment Dickinson Samantha Grant Elementary School Kindergarten Instructional 08/28/2023 1

Appointment Dosemagen Stacy Somers Elementary School Grade 3 Instructional 08/28/2023 1

Appointment Duncan Nathaniel Lance Middle School Math Instructional 08/28/2023 1

Appointment Ebbinger Tatiana Washington Middle School Art Instructional 08/28/2023 1

Appointment Erdmann Brian Special Education Coordinator of Special Education AST 07/01/2023 1

Appointment Esposito Daniel EBSOLA CA Library Media Specialist Instructional 08/28/2023 1

Appointment Estevez Kayla Indian Trail HS & Academy English Instructional 08/28/2023 1

Appointment Flesch Racquel Southport Elementary School Grade 1 Instructional 08/28/2023 1

Appointment Furuglyas Peter Brass Community School Cross Categorical Instructional 08/28/2023 1

Appointment Gallo Amelia Mahone Middle School C.D.S. Instructional 08/28/2023 1

Appointment Gilliland-Frykman Jamie Forest Park Elementary School Cross Categorical Instructional 08/28/2023 1

Appointment Gula Breleigh Indian Trail HS & Academy English Instructional 08/28/2023 1

Appointment Hanneman Kelsey McKinley Elementary School Kindergarten Instructional 08/28/2023 1

Appointment Hanson Amanda KTEC West Pre-School Certified Teacher Instructional 08/28/2023 1

Appointment Hayek Diane Bose Elementary School Intervention Specialist Instructional 08/28/2023 1

Appointment Hell Hannah Office of Student Support Psychologist Instructional 08/28/2023 1
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The Office of Human Resources recommends the following actions:

Kenosha Unified School District

Kenosha, WI 

June 27, 2023

Appointment Henderson Jennifer Stocker Elementary School Intervention Specialist Instructional 08/28/2023 1

Appointment Hobson Kristine Somers Elementary School SEL Intervention Specialist Instructional 08/28/2023 1

Appointment Horvat Wendy Jefferson Elementary School Grade 5 Instructional 08/28/2023 1

Appointment Iannotti Jamie Mahone Middle School Math Instructional 08/28/2023 1

Appointment Jones Angela KTEC West Night Custodian Second Shift Facilities 06/14/2023 1

Appointment Kellly Thomas Jefferson Elementary School Grade 3 Instructional 08/28/2023 1

Appointment King Julie Chavez Learning Station Guidance Instructional 08/28/2023 1

Appointment King Hollie Curtis Strange Elementary School Kindergarten Instructional 08/28/2023 1

Appointment Kinville Matthew Bradford High School Special Education Instructional 06/08/2023 1

Appointment Kline Alyssa Fine Arts Music Instructional 08/28/2023 1

Appointment Kollmann Audra Bullen Middle School Grade 6 Instructional 08/28/2023 1

Appointment Kutzler Keith Teaching and Learning Administrative Specialist (12 MO) ASP 05/08/2023 1

Appointment LaCroix Madelyn Lakeview Technology Academy Technology Education Instructional 08/28/2023 1

Appointment Lewis Robert EBSOLA CA Grade 4 Instructional 08/28/2023 1

Appointment Linstroth Mya Indian Trail HS & Academy SEL Intervention Specialist Instructional 08/28/2023 1

Appointment Locy Allison Grant Elementary School Grade 1 Instructional 08/28/2023 1

Appointment Lohrei Veronica Bradford High School Social Studies Instructional 08/28/2023 1

Appointment Luellen Pamela Curtis Strange Elementary School SEL Intervention Specialist Instructional 08/28/2023 1

Appointment Marcy Caroline Somers Elementary School Grade 2 Instructional 08/28/2023 1

Appointment Matsen Brian Lincoln Middle School English Instructional 08/28/2023 1

Appointment Matushek Olivia Whittier Elementary School Grade 4 Instructional 08/28/2023 1

Appointment Melissa Garst Bradford High School Special Education ESP 05/22/2023 1

Appointment Mentink Elizabeth Jefferson Elementary School SEL Iintervention Specialist Instructional 08/28/2023 1

Appointment Middleton Taylor Fine Arts Music Instructional 08/01/2023 1

Appointment Miller Fred Harborside Academy English Instructional 08/28/2023 1

Appointment Miller Brittany Frank Elementary School Cross Categorical Instructional 08/01/2023 1

Appointment Mix Hannah Fine Arts Music Instructional 08/28/2023 1

Appointment Modory Lennon Lance Middle School English Instructional 08/28/2023 1

Appointment Needham Timothy Bradford High School Technology Educatoin Instructional 08/28/2023 1

Appointment Nelson Brooke Bradford High School English Instructional 08/28/2023 1

Appointment Olejnik Anita Brass Community School Guidance Instructional 08/28/2023 1

Appointment Padilla Vanessa Southport Elementary School Grade 4 Instructional 08/28/2023 1

Appointment Padilla Victoria McKinley Elementary School Grade 3 Instructional 08/28/2023 1
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The Office of Human Resources recommends the following actions:

Kenosha Unified School District

Kenosha, WI 

June 27, 2023

Appointment Parmley Jacquelynn Brass Community School Kindergarten Instructional 08/28/2023 1

Appointment Pederson Kelly Department of Special Education Cross Categorical Instructional 08/28/2023 1

Appointment Pelto Taryn Office of Student Support Social Worker Instructional 08/28/2023 1

Appointment Pugh Lisa EBSOLA CA Kindergarten Instructional 08/28/2023 1

Appointment Pyle Alaina McKinley Elementary School Grade 2 Instructional 08/28/2023 1

Appointment Raduechel Kelly Somers Elementary School Grade 1 Instructional 08/28/2023 1

Appointment Ruffolo Rachael Dimensions of Learning Guidance Instructional 08/28/2023 1

Appointment Sallese Sarah Lincoln Middle School Guidance Instructional 08/28/2023 1

Appointment Sanderson Aaron Indian Trail HS & Academy Business Instructional 08/28/2023 1

Appointment Schmidt Nicole Stocker Elementary School Kindergarten Instructional 08/28/2023 1

Appointment Schroeder Kaitlyn Bullen Middle School Cross Categorical Instructional 08/28/2023 1

Appointment Schultz Helena Whittier Elementary School Kindergarten Instructional 08/28/2023 1

Appointment Schulz Shelby Vernon Elementary School Grade 4 Instructional 08/28/2023 1

Appointment Shelton Lisa Vernon Elementary School Grade 5 Instructional 08/28/2023 1

Appointment Siegel Emily Office of Student Support Psychologist Instructional 08/28/2023 1

Appointment Sigman Jessica McKinley Elementary School Grade 4 Instructional 08/28/2023 1

Appointment Stanfield Holly Bradford High School Theater Instructional 08/28/2023 0.34

Appointment Stokes Calla EBSOLA CA Cross Categorical Instructional 08/28/2023 1

Appointment Tomasiewicz Paul Lakeview Technology Academy Technology Education Instructional 08/28/2023 1

Appointment Topczewski Jeremy Fine Arts Art Instructional 08/28/2023 1

Appointment Torrisi Joseph Tremper High School Social Studies Instructional 08/28/2023 1

Appointment Turner Elizabeth Harvey Elementary School Intervention Specialist Instructional 08/28/2023 1

Appointment Uelmen Elizabeth Bullen Middle School English Instructional 08/28/2023 1

Appointment Van Bruggen Shelby Bradford High School Spanish Instructional 08/28/2023 0.83

Appointment Weathersby Tamara Bradford High School Cross Categorical Instructional 08/28/2023 1

Appointment Webb Kylie Dimensions of Learning Grade 5 Instructional 08/28/2023 1

Appointment Westover Stephen Indian Trail HS & Academy English Instructional 08/28/2023 1

Appointment Westover Jennifer Indian Trail HS & Academy Family and Consumer Ed Instructional 08/28/2023 1

Appointment Winter Evan Bradford High School Math Instructional 08/28/2023 1

Appointment Ysteboe Maleia Vernon Elementary School Cross Categorical Instructional 08/28/2023 1

Appointment Zagar Taylor 4K Program 4K Program Instructional 08/28/2023 1

Appointment Zank Emily Bradford High School Biology/Life Science Instructional 08/28/2023 1

Resignation Anderson Barbara Harvey Elementary School Cross Categorical Instructional 06/09/2023 1
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The Office of Human Resources recommends the following actions:

Kenosha Unified School District

Kenosha, WI 

June 27, 2023

Resignation Arie Melissa Wilson Elementary School Special Education ESP 06/08/2023 1

Resignation Barton Terra Lincoln Middle School Administrative Support (10 MO) ASP 06/09/2023 1

Resignation Bott Dana Pleasant Prairie Elementary School Library Media Specialist Instructional 06/09/2023 1

Resignation Bottomley Nina EBSOLA CA SEL Intervention Specialist Instructional 06/09/2023 1

Resignation Brown Casey Curtis Strange Elementary School Night Custodian Second Shift Facilities 06/06/2023 1

Resignation Bytnar Christopher Bose Elementary School Grade 3 Instructional 06/09/2023 1

Resignation Carlborg Cailee Vernon Elementary School Grade 1 Instructional 06/09/2023 1

Resignation Carvis Kate Indian Trail HS & Academy Special Education ESP 06/08/2023 1

Resignation Coots Cindy Brass Community School Special Education ESP 05/24/2023 1

Resignation Drozdowicz Sarah Stocker Elementary School Grade 1 Instructional 06/09/2023 1

Resignation Erb Kevin Lance Middle School Technology Education Instructional 06/09/2023 1

Resignation Fox Sara Roosevelt Elementary School Night Custodian Second Shift Facilities 06/09/2023 1

Resignation Fox Rachel Stocker Elementary School Grade 3 Instructional 06/09/2023 1

Resignation Fox Denise Finance Accounting Specialist AST 07/27/2023 1

Resignation Gerber Kimberly Bradford High School ESL Other Language Instructional 06/09/2023 1

Resignation Glenn-Larson Elizabeth 4K Program 4K Program Instructional 06/09/2023 0.5

Resignation Gomez Sarah Bradford High School ESL Other Language Instructional 06/09/2023 1

Resignation Hayes Andrew Tremper High School Chemistry Instructional 06/09/2023 1

Resignation Heifner Carolyn Mahone Middle School Social Worker Instructional 07/27/2023 1

Resignation Hsiao Yung-Hung Indian Trail HS & Academy Chinese Instructional 06/09/2023 1

Resignation Jenkins Melissa Stocker Elementary School Grade 3 Instructional 06/09/2023 1

Resignation Jones Anisa Diaz Somers Elementary School Elementary Principal AST 06/30/2023 1

Resignation Kidwell Stacey Office of Student Support Guidance Instructional 07/28/2023 1

Resignation Koslica Michael Lincoln Middle School SEL Intervention Specialist Instructional 06/09/2023 1

Resignation Kriedeman Jeremy Indian Trail HS & Academy Instrumental Music Instructional 07/27/2023 1

Resignation LaForge Emma EBSOLA CA Grade 1 Instructional 06/09/2023 1

Resignation Lapcewich Kathleen Department of Special Education Speech Therapist Instructional 06/09/2023 1

Resignation Littel   Elena Harborside Academy Administrative Support (12 MO) ASP 06/22/2023 1

Resignation Littel   Kelsey Bullen Middle School Administrative Support (12 MO) ASP 06/23/2023 1

Resignation Lohrei Veronica Bradford High School Social Studies Instructional 06/09/2023 1

Resignation Maurice Kara KTEC East Grade 6 Instructional 06/09/2023 1

Resignation Maxedon Amy Chavez Learning Station Preschool Associate ESP 06/08/2023 1

Resignation Metz Sarah EBSOLA CA Social Worker Instructional 06/09/2023 1
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The Office of Human Resources recommends the following actions:

Kenosha Unified School District

Kenosha, WI 

June 27, 2023

Resignation Mishleau Jessica Pleasant Prairie Elementary School Grade 4 Instructional 06/09/2023 1

Resignation Morgan Evelyn Reuther Central High School Math Instructional 06/09/2023 1

Resignation Murray Susan Lance Middle School Guidance Instructional 06/09/2023 1

Resignation Navin Megan Nash Elementary School Cross Categorical Instructional 06/09/2023 1

Resignation Nolan Sarah Forest Park Elementary School Guidance Instructional 06/09/2023 1

Resignation Paar Benjamin Forest Park Elementary School Night Custodian Second Shift Facilities 06/16/2023 1

Resignation Pough Heidi Somers Elementary School Kindergarten Instructional 06/09/2023 1

Resignation Reif Christina Somers Elementary School Cross Categorical Instructional 06/09/2023 1

Resignation Rivette Jamie Jefferson Elementary School Grade 1 Instructional 06/09/2023 1

Resignation Rodriguez Jamie Lance Middle School Science Instructional 06/09/2023 1

Resignation Shaban Alex Fine Arts Art Instructional 06/09/2023 1

Resignation Sorensen Shauna Bullen Middle School English Instructional 06/09/2023 1

Resignation Stoebig Megan Department of Special Education Speech Therapist Instructional 07/28/2023 1

Resignation Tart Melvin Indian Trail HS & Academy Physical Education Instructional 06/09/2023 1

Resignation Thompson Tuanquilla Office of Student Support Social Worker Instructional 06/09/2023 1

Resignation Villont Barbara Dimensions of Learning Elementary Principal AST 06/30/2023 1

Resignation Wall Renee Nash Elementary School Grade 5 Instructional 06/09/2023 1

Resignation White Jennifer Harvey Elementary School Special Education ESP 06/08/2023 1

Resignation Ziebell Kathleen Information Services Administrative Support (12 MO) ASP 07/05/2023 1

Retirement Giannini Dominic J. Bradford High School Head Custodian Facilities 07/03/2023 1

Retirement Godina Maria EBSOLA CA ESL Other Language Instructional 06/09/2023 1

Retirement Huissen Mary Bradford High School Administrative Support (12 MO) Instructional 08/04/2023 1

Retirement Larsen Jane  School Leadership Culture and Safety Specialist Instructional 06/09/2023 1

Retirement Andersson Angela KTEC Middle School Principal AST 08/18/2023 1

Retirement Delabio Kathleen Superintendent Executive Assistant AST 08/31/2023 1

Separation Pitts, Jr. Joseph Lakeview Technology Academy Guidance Instructional 05/24/2023 1

Separation Russell Michael Indian Trail HS & Academy Technology Support Technician AST 6/19/2023 1
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SPECIAL MEETING & EXECUTIVE SESSION 

OF THE KENOSHA UNIFIED SCHOOL BOARD 
HELD MAY 23, 2023 

 
A special meeting of the Kenosha Unified School Board was held on Tuesday, May 

23, 2023, in Room 125 at the Educational Support Center. The purpose of this meeting was 
to vote on holding an executive session to follow immediately. 
 
 The meeting was called to order at 5:45 P.M. with the following members present: 
Mr. Meadows, Mrs. Modder, Mrs. Schmaling, Mr. Price, and Ms. Adams. Dr. Weiss and Mr. 
Casper were also present. Ms. Stevens arrived later. Mr. Battle was excused. 
 
 Ms. Adams, President, opened the meeting by announcing that this was a special 
meeting of the School Board of the Kenosha Unified School District. Notice of this special 
meeting was given to the public by forwarding a copy of the notice to all requesting radio 
stations and newspapers. 
 
 Ms. Adams announced that an executive session had been scheduled to follow this 
special meeting for the purpose of Reviewing Findings/Orders by Independent Hearing 
Officer, Personnel: Problems, and Personnel: Evaluation Consideration. 
 
 Mr. Meadows moved that the executive session be held. Mr. Price seconded the 
motion.   
 
 Roll call vote. Ayes: Mr. Meadows, Mrs. Modder, Mrs. Schmaling, Mr. Price, and Ms. 
Adams. Noes: None. Unanimously approved. 
 
1. Review of Findings/Orders by Independent Hearing Officer 
 Mr. Anthony Casper, Administrative Review Committee Chairperson, presented 
information pertaining to three student expulsions to board members. 
 
 Dr. Weiss and Mr. Casper departed the meeting at 6:01 P.M. 
  

Mrs. Modder moved to approve the hearing officer’s recommendation in regards to 
the first student expulsion. Mr. Meadows seconded the motion. Unanimously approved. 
 
 Mrs. Modder moved to approve the hearing officer’s recommendation in regards to 
the second student expulsion. Mr. Meadows seconded the motion. Unanimously approved. 
 

Mrs. Modder moved to approve the hearing officer’s recommendation in regards to 
the third student expulsion. Mr. Meadows seconded the motion. Unanimously approved 
 
 Dr. Weiss returned to the meeting at 6:05 P.M. 

 
Ms. Stevens arrived at 6:13 P.M. 
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2. Personnel: Evaluation Consideration  
 Dr. Weiss and board members discussed aspects to be considered for the 
Superintendent’s evaluation. 

 
Mr. Meadows moved to adjourn the meeting. Mrs. Modder seconded the motion. 

Unanimously approved. 
 
 Meeting adjourned at 6:34 P.M.   
 
      Stacy Schroeder 
      School Board Secretary 
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REGULAR MEETING OF 
THE KENOSHA UNIFIED SCHOOL BOARD 

HELD MAY 23, 2023 
 
A regular meeting of the Kenosha Unified School Board was held on Tuesday, May 

23, 2023, at 7:00 P.M. in the Board Room of the Educational Support Center. Ms. Adams, 
President, presided. 

 
The meeting was called to order at 7:00 P.M. with the following Board members 

present: Mr. Meadows, Mrs. Modder, Ms. Stevens, Mr. Battle, Mrs. Schmaling, Mr. Price, 
and Ms. Adams. Dr. Weiss was also present.  

 
Ms. Adams, President, opened the meeting by announcing that this was a regular 

meeting of the School Board of Kenosha Unified School District. Notice of this regular 
meeting was given to the public by forwarding the complete agenda to all requesting radio 
stations and newspapers. Copies of the complete agenda are available for inspection at all 
public schools and the Superintendent’s office. Anyone desiring information as to 
forthcoming meetings should contact the Superintendent’s office. 

  
Mrs. Tanya Ruder, Chief Communications Officer, presented the Districtwide Student   

Art Show Distinguished Award Winners and the Bradford and Indian Trail DECA State and 
International Qualifiers and Winners. 

 
Mrs. Schmaling introduced the student ambassador, Sruthi Sitamraju from 

Harborside Academy, and she made her comments. 
 

Dr. Weiss presented the following Administrative Appointments: 
• Mr. Jason Creel as Principal at Grewenow Elementary School; 
• Mrs. Beth Kaufmann as Prinicpal at McKinley Elementary School;  
• Mrs. Rhonda Lopez as Chavez Principal; and 
• Ms. Stacy Guckenberger as Director of Special Education and Student Support. 
 
Dr. Weiss gave the Superintendent’s Report.  

 
Mrs. Modder gave the legislative report.  
 
Views and comments were made by the public.  
 
Remarks by the President were made by Ms. Adams. 
 
Board members considered the following Consent-Approve items: 
 
Consent-Approve item X-A – Recommendations Concerning Appointments, Leaves 

of Absence, Retirements, Resignations, and Separations.  
 
Consent-Approve item X-B – Minutes of the 4/25/23 Special Meeting and Executive 

Session, 4/25/23 Organizational Meeting, and 4/25/23 Regular Meeting. 
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Consent-Approve item X-C – Revised Summary of Receipts, Wire Transfers, and 
Check Registers submitted by Mrs. Lisa Salo, Accounting Manager; Mr. Tarik Hamdan, 
Chief Financial Officer; and Dr. Jeffrey Weiss, Superintendent of Schools; excerpts follow: 

 
“It is recommended that the April 2023 cash receipt deposits totaling $197,116.82, 

and cash receipt wire transfers-in totaling $4,586,004.46, be approved. 
 
Check numbers 622186 through 623000 (net of voided batches) totaling 

$3,819,914.14, and general operating wire transfers-out totaling $4,099,082.70, are 
recommended for approval as the payments made are within budgeted allocations for the 
respective programs and projects. 

 
It is recommended that the April 2023 net payroll and benefit EFT batches totaling 

$13,945,722.21, and net payroll check batches totaling $5,380.36, be approved.” 
 
Ms. Stevens moved to approve consent agenda items X-A – Recommendations 

Concerning Appointments, Leaves of Absence, Retirements, Resignations and Separations 
and X-B – Minutes of the 4/25/23 Special Meeting and Executive Session, 4/25/23 
Organizational Meeting, and 4/25/23 Regular Meeting as presented. Mrs. Modder seconded 
the motion. Unanimously approved. 

  
Ms. Stevens moved to approve consent agenda item X-C - Revised Summary of 

Receipts, Wire Transfers, and Check Registers with the revised net payroll and benefit EFT 
batches totaling $13,945,722.21. Mrs. Modder seconded the motion. Unanimously 
approved. 

 
Mr. Kristopher Keckler, Chief Information Officer, presented the Consideration for 

Renaming the Educational Support Center submitted by himself and Dr. Weiss, excerpts 
follow: 

 
“The Board President and Superintendent have received a request to appoint a 

naming committee to research and present recommendations and supporting evidence for 
the naming of the Educational Support Center. In accordance with School Board Policy 7400 
– Naming or Renaming District-Owned Property (Appendix A) and Policy 8860 - Citizen 
Advisory Committees (Appendix B), this agenda item is presented for Board of Education 
consideration and approval. 

 
School Board Policy 7400 – Naming or Renaming District-Owned Property states 

that: 
 
At the request of the School Board, a naming committee shall be formed in 
accordance with Policy 8860 Citizen Advisory Committees to research and 
present recommendations along with supporting evidence to the School Board 
when naming or renaming district-owned property, including facilities or other 
spaces. Individuals interested in renaming a facility or dedicating other spaces 
must submit their request in writing to the School Board for consideration. 

 
School Board Policy 8860 – Citizen Advisory Committees provides the following 
guidance in identifying a committee: 
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• A citizen advisory committee is appointed by the School Board and/or 
Superintendent of Schools; 

• The Superintendent shall assign District personnel as resource persons to 
the Committee;  and 

• The Board President shall appoint two Board members to all citizen 
advisory committees. 

 
Administration recommends: 
1.   The Board of Education approves the use of Policy 7400 - Naming or Renaming 

District-Owned Property in appointing a committee as prescribed in Policy 8860 – 
Citizen Advisory Committees; 

2.  The Board of Education approves the Citizen Advisory Committee to follow the 
 guidelines outlined in Policy 7400 for dedicating other spaces; and 
3.  The School Board will consider all names and material submitted by the 

committee; and, the Board reserves the right to choose a name other than the 
first choice submitted by the committee for the renaming of the Educational 
Support Center.” 

 
Mrs. Modder moved to approve the use of Policy 7400 - Naming or Renaming District-

Owned Property in appointing a committee as prescribed in Policy 8860 – Citizen Advisory 
Committees, that the Citizen Advisory Committee follow the guidelines outlined in Policy 
7400 for dedicating other spaces, that the School Board  consider all names and material 
submitted by the committee, and that the Board reserve the right to choose a name other 
than the first choice submitted by the committee for the renaming of the Educational Support 
Center. Ms. Stevens seconded the motion. Motion carried. Mr. Meadows, Mr. Battle, and 
Mrs. Schmaling dissenting. 

 
Mr. Keckler presented the  Report on Contract in Aggregate of $50,000 - Davis 

Demographics submitted by Ms. Amy Franz, Purchasing Agent; Mr. Patrick Finnemore, 
Director of Facilities; Mr. Hamdan; Mr. Keckler; and Dr. Weiss, excerpts follow: 

 
“School Board Policy 3420 requires that “all contracts and renewals of contracts in 

aggregate of $50,000 in a fiscal year shall be approved by the School Board except in the 
event of an emergency as determined and reported to the School Board monthly by the 
Purchasing Agent.” 

 
The following contract/agreement has not been added to the Contract Management 

Database and is being presented for board approval: Davis Demographics for a 
comprehensive demographic study, redistricting option, and forecasting services in the 
amount of $84,290. 

 
Kenosha Unified has worked with Davis Demographics for several years, though in a 

much smaller, yet still, quality capacity. KUSD has not had any boundary changes for several 
years, prior to the recently approved closure of Wilson elementary starting with the 2023-24 
school year. To best service the community, a vast amount of student and residency related 
data will be compiled to provide the most accurate and detailed view of the Kenosha Unified 
boundary locations. All of this data is critical to developing multiple scenarios for 
consideration. 
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Davis will be a skilled collaborator and asset for this entire process. They are 
educationally focused, having done this process for decades and with hundreds of districts 
across the United States. Using a combination of industry leading software and analytic 
approaches to trends and formats, Davis will provide thoughtful guidance. As a company 
founded by educators, and working exclusively with K-12 districts, they know how to provide 
scenarios that integrate educational programs, budgets, facility management and future 
demographic forecasts. As stated from their RFP submission: “ Our team will support KUSD 
by bringing together the data in a comprehensive manner to guide decisions regarding 
utilization and capacity needs, equity needs, and the impacts of boundary adjustments.” 

 
Some of the prominent school districts that Davis has recently worked with: 
• Fayette County Public Schools (Lexington, KY); 
• Clay County District Schools ( Green Cove Springs, FL); 
• Pasadena Unified School District (Pasadena, CA); and 
• Metro Nashville Public Schools (Nashville, TN). 
 
Davis will utilize multiple software programs, including online public websites to 

provide general updates and data sharing and secure portals for staff to interact with during 
the length of the project.  

 
Administration recommends that the Board of Education approve the $84,290.00 

contract with Davis Demographics to provide a comprehensive demographic study, 
redistricting options, and forecasting services.” 

 
Mr. Keckler gave a Right-Sizing KUSD PowerPoint presentation which covered the 

following topics: connection to the moral imperative, KUSD overall student enrollment since 
1993 projected to 2025, KUSD 1994 comparison, KUSD school capacity 2022, population 
trends, rightsizing support, examples: student density map, demographic heat map, and 
district forecast summary, KUSD rightsizing committee, population trends, WI public school 
funding per pupil $, financial situation, conditions of facilities - sample, and tentative timeline. 

 
Mr. Meadows moved to table the Report on Contract in Aggregate of $50,000 - Davis 

Demographics agenda item in order to move up and address agenda item XII-G – Boys’ 
Lacrosse. Mr. Battle seconded the motion. Unanimously approved. 

 
Mrs. Housaman and Mr. Bryan Mogensen presented Boys’ Lacrosse submitted by 

Mrs. Housaman, Mr. Mogensen, and Dr. Weiss, excerpts follow: 
 
“On December 2, 2022, the Wisconsin Interscholastic Athletic Association (WIAA) 

Board of Control approved the addition of boys’ and girls’ lacrosse as a sanctioned sport for 
the 2023-24 school year. Kenosha Unified School District currently endorses girls’ lacrosse 
as an athletic opportunity; and, with this change, the girls will now be able to compete for a 
state championship sanctioned by the WIAA. The team operates as a co-op and consists of 
students from each of the high schools in Kenosha Unified School District as well as girls 
from Westosha Central High School. 

 
Kenosha Raptors is a local youth lacrosse club that has teams at the youth level for 

boys’ and girls’ lacrosse as well as a boys’ high school team. On March 2, 2023, the Kenosha 
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Raptors organization formally requested Kenosha Unified School District’s endorsement of 
boys’ lacrosse. This endorsement will allow the high school boys to compete as a team in 
conference play as well as in the WIAA sanctioned playoffs. 

 
The school district’s endorsement of boys’ lacrosse will allow these student athletes 

to compete at the varsity level. The proposal is to have a team that is consistent with the 
district’s girls’ team in a cooperative agreement between Kenosha Unified School District 
and Westosha Central High School. Westosha Central High School will be the home school 
for the boys’ team. The estimated annual cost of the program is $15,000 (with that cost being 
split between Westosha Central High School and Kenosha Unified School District). 
Westosha Central High School will be the primary host for practices and competition; 
however, Kenosha Unified School District facilities may also be used pending availability of 
space. 

 
Administration recommends the endorsement of boys’ lacrosse as a cooperative 

agreement between Kenosha Unified School District and Westosha Central High School 
with Westosha Central being the host school.” 

 
Mr. Battle moved to approve the endorsement of boys’ lacrosse as a cooperative 

agreement between Kenosha Unified School District and Westosha Central High School 
with Westosha Central being the host school. Ms. Stevens seconded the motion. 
Unanimously approved. 

 
The board returned to agenda item XII-B – Report on Contract in Aggregate of 

$50,000 - Davis Demographics. 
 
Mrs. Modder moved to approve the contract with Davis Demographics in the amount 

of $84,290 to provide a comprehensive demographic study, redistricting options, and 
forecasting services. Ms. Stevens seconded the motion. Unanimously approved. 

 
Mrs. Ruder and Mrs. Kim Fischer, Regional Coordinator Secondary School 

Leadership, presented Policy and Rule 5431 – Student Dress Code submitted by Ms. 
Fischer, Mrs. Ruder, and Dr. Weiss, excerpts follow: 

 
“Policy and Rule 5431 - Student Dress Code was last updated in 2018. Since then, 

administration and the Board of Education have heard concerns from students and 
parents/guardians regarding gender and cultural biases being ingrained in the existing 
language. In an effort to address this, a committee of administrators was formed that worked 
to remove these items and clean up the policy overall. The goal was to create a policy that 
relied less on fashion terms that often date the policy quickly, as well as making the policy 
have a more positive than negative tone. 

 
To ensure this resulted in a draft that was generally accepted, the committee held 

listening sessions with students, staff and parents/guardians. During this process, the 
committee presented the policy to nearly 500 students, staff and parents/guardians to gather 
feedback on the current and/or draft policy that was then included in the attached draft. One 
of the main points shared was that the updates were focused on health and safety. 
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Overall, the tone of the policy has greatly changed. Some of the original language still 
exists, but may have been updated to align with new language and/or sections. The 
responses from each focus group were used to ensure updates were made along the way 
in an effort to capture all voices, concerns and viewpoints. 

 
Administration recommends that the board approve the proposed revisions to Policy 

and Rule 5431 – Student Dress Code as a first reading on May 23, 2023, and a second 
reading on June 27, 2023.” 

 
Mrs. Ruder and Ms. Fischer gave an Updated Student Dress Code PowerPoint 

presentation which covered the following topics: reasons for the student dress code updates, 
policy update process, benefit of hearing from our students, staff and parents/guardians,  
proposed student dress code purpose, tops, bottoms, shoes, headwear, ID cards, clothing 
that is not allowed, exceptions, and goals. 

 
Mrs. Modder moved to approve the proposed revisions to Policy and Rule 5431 – 

Student Dress Code as a first reading. Ms. Stevens seconded the motion. Unanimously 
approved. 

 
Mr. Patrick Finnemore, Director of Facilities, presented the Changes to Building 

Permit Fees and Regulations submitted by himself, Mr. Hamdan, and Dr. Weiss, excerpts 
follow: 

 
“In light of increased operating costs due to inflation, Administration is recommending 

that building rental permit rates be increased by 5% over the current rates for the 2023-24 
school year. As in years past, the 5% increase for each individual space involves either a 
round up or a round down to the nearest whole dollar amount for the permit amount. The 
choice of a 5% increase was based in part on actual cost increases in areas directly related 
to rental uses, and is lower than the 8% Consumer Price Index increase. The attachment to 
this report provides a comparison of the current rental rates and the rates being proposed 
for the 2023-24 school year. 

 
Rental permit users and school office staffs that are involved in reviewing and 

approving permits will see another change which is the conversion from the current 
SchoolDude building rental management system that we have used for the past decade to 
the Facility Manager Pro system. 

 
The change is being made in an effort to reduce operating expenses, as the new 

system is less expensive and was chosen through a competitive Request for Proposal 
process. 

 
Administration recommends Board approval of the increases to the building rental 

permit fees effective September 1, 2023, as described in this report.” 
 
Mr. Battle moved to approve the increases to the building rental permit fees effective 

September 1, 2023. Ms. Stevens seconded the motion. Unanimously approved. 
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Mr. Hamdan presented the Board Approved Student User Fees and Recreation 
Department Fees for the 2023-2024 School Year submitted by himself and Dr. Weiss, 
excerpts follow: 

 
“As a component of the budget development process, a review of fees charged by 

the District is conducted annually. The administration is not recommending changes to the 
2023-24 student user fees or the recreation department fees for the upcoming school year, 
with the exception of eliminating the $5 fee previously charged for providing copies of 
student transcripts which are primarily provided electronically now. 

 
Attachment A delineates the proposed Student User Fee Schedule and Attachment 

B delineates the proposed Recreation Department Fees Schedule. 
 
District-wide Fee Procedures: 
• All fees and payments for a student will be maintained in Infinite Campus by the 

school at which the student is primarily enrolled. Schools will have access to 
create fees based on circumstances ( e.g. field trips, yearbook, clubs, and activity 
accounts). 

• Charter schools are required to collect all applicable district-required user fees 
according to the Board-approved fee schedule. Charter schools may retain the 
fees as part of the individual charter agreements. 

• All schools looking to charge for workbooks or any other supplemental 
consumable materials, not covered by the base fees, must submit the fee to be 
reviewed and approved by the respective school leadership department prior to 
the allocation of any funds for the purchase of these materials, or the assessment 
of any such fees. 

• Automated phone reminders are sent to families with outstanding balances. 
 
Administration recommends that the Board of Education approve the attached 

schedules in order to establish the fiscal year 2023-2024 student user fees and recreation 
department fees.” 

 
Ms. Stevens moved to approve the proposed schedules in order to establish the fiscal 

year 2023-2024 student user fees and recreation department fees. Mr. Price seconded the 
motion. Unanimously approved. 

 
Mrs Housaman and Mr. Mogensen presented the Activities Code of Conduct 

submitted by Mrs. Housaman, Mr. Mogensen, and Dr. Weiss, excerpts follow: 
 
“The process of updating the Activities Code of Conduct is ongoing and requires 

adaptations and revisions almost annually. Enforcing the Activities Code of Conduct fairly 
and consistently is the common goal of all the stakeholders in Kenosha Unified School 
District. 

 
Revisions to the Activities Code of Conduct have been made for the following 

reasons: updating language to match current district policies, clarification, and updating 
suspension length language to be consistent amongst each sport, regardless of the amount 
of competitions in a season. 

17



Administration recommends that the Board approve the revisions in the Activities 
Code of Conduct.” 

 
Mr. Price moved to approve the revisions in the Activities Code of Conduct. Ms. 

Stevens seconded the motion. Unanimously approved. 
 
Mrs. Housaman presented the Adoption of Instructional Materials for Quantitive 

Reasoning and Algebra 2/Modeling and Statistics submitted by Mrs. Jennifer Lawler, 
Coordinator of Secondary Mathematics and Science; Mrs. Housaman; and Dr. Weiss, 
excerpts follow: 

 
“Following Board approval of the new courses, a request for proposals was issued in 

May 2022. No proposals for instructional materials related to the new courses were received. 
The coordinator of secondary mathematics and science conducted a survey of the field to 
identify potential resources. Each high school identified course leads for each new course 
who participated in the review of the materials for their respective courses (Appendix A). 

 
All of the resources reviewed for Algebra 2/Modeling and Statistics course are Open 

Education Resources (OER) curriculum developed by state departments of education to 
support ongoing mathematics curriculum improvement in their state. These resources are 
made freely available to educators to use and modify. The resources from Georgia and 
Washington are newly created resources that are currently undergoing beta testing in pilot 
districts and will be available for the first year of full implementation in fall 2023. The Ohio 
Mathematical Modeling & Reasoning curriculum has been implemented in districts 
throughout Ohio since 2019 and is currently used in 144 districts across that state. 
Mathematical Modeling & Reasoning was selected based on the following benefits: 

1. History of successful implementation across a large number of districts; 
2. Ongoing professional learning support for teachers; 
3. Modeling approach to instruction infused throughout the curriculum; and 
4. Support materials for teachers. 
 
While the materials are free, there is a cost associated with copying materials for 

students as well as the professional learning required to support effective implementation of 
this curriculum. The district will contract with the Ohio Educational Service Center 
Association to provide this professional learning for the initial year of implementation 
(Appendix B). This professional learning will be available to all high school mathematics 
teachers, not just those assigned to teach the course during the 2023-24 school year. 
Teachers will be compensated for their participation. 

 
All of the resources reviewed for Quantative Reasoning course are OER texts 

developed by higher education faculty for Quantitative Reasoning courses offered at 
colleges across the country. 

 
These resources are made freely available to educators to use and modify. Following 

the review of the available resources, teachers determined that the resource with the best 
alignment to the University of Wisconsin System Quantitative Reasoning Learning 
Outcomes and greatest assets is Foundations of Mathematical Reasoning from the 
University of Texas at Austin Charles A. Dana Center. The Dana Center is recognized as a 
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leader in higher education mathematics instructional improvement. Benefits of this text 
include: 

1. Student-centered course design principles that ensure the materials support the 
needs of diverse learners; 

2. Contextual, inquiry-based approach to course content objectives that give 
students the opportunity to act as mathematicians while engaged in work 
worth doing; 

3. Emphasis on communication both as a learning tool and a skill; 
4. Intentional use of technology to support learning; and 
5. Supporting teacher and student materials. 
 
This resource will also receive approval from the University of Wisconsin—Parkside’s 

Parkside Access to College Credit (PACC) faculty liaison as part of the PACC course 
development process. 

 
Administration recommends that the Board of Education grant approval to adopt the 

resources noted for Algebra 2: Modeling and Statistics and Quantitative Reasoning as well 
as the purchase of professional learning from Summit Educational Service Center for 
$12,000.” 

 
Mrs. Modder moved to adopt the resources noted for Algebra 2: Modeling and 

Statistics and Quantitative Reasoning as well as the purchase of professional learning from 
Summit Educational Service Center for $12,000. Ms. Stevens seconded the motion. 
Unanimously approved. 

 
Mrs. Housaman presented the Student and Family Assistance Program submitted by 

Ms. Jenny Schmidt, Director of Special Education and Student Support; Mrs. Housaman; 
and Dr. Weiss, excerpts follow: 

 
“In January 2022 Kenosha Unified School District embarked on a partnership with 

Advocate Aurora Health to provide students and families with professional counseling 
services based on self-identified need or referral from school counselors. This program, 
referred to as the Student and Family Assistance Program (SFAP) consists of a team of 
professional counselors who will provide confidential counseling, intervention, and referral 
services to students and families in need and promote healthy student behaviors and 
choices. 

 
Students and families can reach out or be referred by school personnel to connect 

with a professional counselor for virtual consultations up to four sessions per concern. If 
needed, referral to additional community professional assistance will be made. Families 
receive four sessions per issue or concern at no cost. Additional services include legal 
consultation, mediation, financial counseling, and childcare resources. 

 
From January 2022 to February 2023, Advocate Aurora Health SFAP staff have met 

with 154 Kenosha Unified School District students and families. During this time period, 
1,319 SFAP counselor contacts were made with students, including 635 in-person or phone 
contacts and 684 virtual session visits (Appendix A). 
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The top five areas of clinical issues assessed during the SFAP sessions were in the 
areas of anxiety, stress, depression, grief/trauma, and couples/relationships. Analysis of 
case outcomes demonstrated that the average number of sessions was 3.82 of the four 
available free sessions. 

 
According to analytical data of case outcomes, 40 percent of the clients did not 

require further counseling or treatment; and 78 percent of the problems were improved or 
resolved as a result of SFAP participation. 

 
Advocate Aurora Health recently added a bilingual counselor to work with Spanish-

speaking families in the district. They have reported an increase in in-person counseling 
sessions at the Aurora Medical Center building site starting in fall 2022. Students with issues 
that are unresolved following the four free sessions have been referred for further counseling 
within the community or in-patient counseling services. 

 
Kenosha Unified School District and Advocate Aurora Health worked collaboratively 

to market the program. Principals and student support staff (counselors, social workers, 
school psychologists, etc.) received training on the SFAP information prior to the program 
launch in January 2022. In addition, promotional materials (brochures, wallet cards, video 
links, etc.) were provided to all schools in English and Spanish. 

 
Kenosha Unified School District Office of Communications promoted SFAP resources 

on the Kenosha Unified School District website, social media, and family newsletters. During 
the Covid 19 timeframe, live interactive virtual presentations were offered to students and 
families by Kenosha Unified School District and Aurora Advocate staff (Appendix B). In 
October 2022 an in-person informational session on mental health and resources within the 
community was offered to parents and community members. Representatives from 
Advocate Aurora copresented with Kenosha Unified School District student support staff at 
this event and provided resource materials on the SFAP. 

 
This is an informational report.” 
 
Mrs. Schmidt, Mrs. Suzanne Spaeth from Advocate Aurora Health, and Mr. Max 

Radcliffe from Advocate Aurora Heath gave an Advocate Aurora Health Student and Family 
Assistance Program PowerPoint presentation which covered the following topics: What is 
the SFAP?, Why do families call the SFAP?, connecting with your SFAP counselor, typical 
SFAP process, your SFAP counselor, How does SFAP helps your family?, How does SFAP 
deliver services?, SFAP is not just for student issues, behavior change coaching, topics for 
behavior change coaching, and the SFAP. 

 
Mr. Keckler presented the Open Enrollment Applications for School Year 2023-2024 

submitted by Ms. Luanne Rohde, Director of Early Education Programs; Mr. William 
Haithcock, Chief of School Leadership; Ms. Schmidt; Mr. Keckler; and Dr. Weiss, excerpts 
follow: 

 
“The Wisconsin Department of Public Instruction (DPI) requires school districts to 

allocate open enrollment allocations prior to the start of the open enrollment application 
period. The Wisconsin open enrollment application period began on February 6, 2023, and 
closed on April 28, 2023. Once the regular Open Enrollment process is over, students from 
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a non-resident district may continue to apply for immediate admittance to a non-resident 
district if he/she meets one of the criteria as noted by the Alternative Open Enrollment 
Application process only if the board did not limit spaces for that applicable grade level. 

 
At the January 24, 2023, Board of Education Regular Meeting the Kenosha Unified 

School Board formally affirmed the availability of spaces for both general and special 
education students seeking entrance into the Kenosha Unified School District under the 
Open Enrollment Statute for School Year 2023-24. The School Board affirmed the 
availability of a total 185 spaces, 19 of which were designated for selected special education 
programs/services. 

 
After receiving applications from the state’s Open Enrollment Applications Log 

(OPAL) the Offices of Educational Accountability, School Leadership, Special 
Education/Student Support and Early Childhood conferred to match available District spaces 
to the application pool of requests made by candidates seeking entrance into KUSD. 

 
Additionally, guidelines concerning student enrollment preferences and sibling 

preferences were also revisited. With the close of this year’s open enrollment application 
window by DPI on April 28, 2023, all students in the OPAL system were listed on a master 
roster in alphabetical order. Each student was then assigned an applicant sequence number 
with the first person listed on the roster being tagged as number one and the remaining 
students who were on the OPAL listing were also assigned a sequence number. 

 
As allowed by Wisconsin statute and Board policy, preference was given to students 

currently attending Kenosha Unified and their siblings. Each student was provided a lottery 
ranking even though a student’s denial may have been recommended in the application 
review process. This is done because some special education or expulsion records may not 
have been received from the resident district at the time of the selection process. A lottery 
ranking selection process was conducted separately for each grade. If there are more 
applicants than spaces available at a given grade then lottery rank is used to select which 
student gets their preference. School placements are also made on a random basis when 
no school preference or restriction is indicated on the OPAL application. 

 
On May 9, 2023, an enrollment lottery was conducted in the Office of Educational 

Accountability to assign petitioning students to available District spaces. A representative 
from the Kenosha Unified Information Services Department served as the “unbiased” 
witness to the student assignment process and drew lots during the lottery process. 

 
Administration recommends approval of applicants identified as numbers: 1, 2, 3, 4, 

5, 6, 7, 8, 9, 10, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 30, 31, 32, 
33, 34, 35, 36, 37, 38, 39, 40, 41, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 
58, 59, 60, 61, 62, 63, 64, 66, 67, 68, 69, 70, 71, 72, 73, 75, 76, 77, 78, 79, 80, 81, 82, 83, 
84, 85, due to available space at the grade level, school requested and special education or 
related services required by the IEP. 

 
Administration recommends denial of applicants identified as numbers: 11, 29, 42, 74 

due to one of the following reasons: overcapacity at the grade level, special education 
related services required by the IEP, limitation of school requested, age ineligibility, habitual 
truancy, or expulsion in the current or preceding two years.”  
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Mrs. Modder moved to approve applicants identified as numbers: 1, 2, 3, 4, 5, 6, 7, 
8, 9, 10, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 30, 31, 32, 33, 34, 
35, 36, 37, 38, 39, 40, 41, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 
60, 61, 62, 63, 64, 66, 67, 68, 69, 70, 71, 72, 73, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 
due to available space at the grade level, school requested and special education or related 
services required by the IEP and deny applicants identified as numbers: 11, 29, 42, 74 due 
to one of the following reasons: overcapacity at the grade level, special education related 
services required by the IEP, limitation of school requested, age ineligibility, habitual truancy, 
or expulsion in the current or preceding two years. Ms. Stevens seconded the motion. 
Unanimously approved. 

 
Mr. Kevin Neir, Chief Human Resources Officer, presented the Classification, 

Compensation, and Personnel Policy for General Administrative, Instructional 
Administrative, Supervisory, and Technical Personnel submitted by Mr. Neir and Dr. Weiss, 
excerpts follow: 

 
“The Classification, Compensation, and Personnel Policy for General Administrative, 

Instructional Administrative, Supervisory and Technical Personnel is a two-year policy that 
outlines benefits other than health, vision and dental for all of the aforementioned groups. 
There are six (6) suggested updates for the 2023-2025 Policy. 

 
The 2023-2025 Classification, Compensation, and Personnel Policy for General 

Administrative, Instructional Administrative, Supervisory, and Technical Personnel is being 
recommended for approval by the Board on May 23, 2023.” 

 
Mr. Price moved to approve the 2023-2025 Classification, Compensation, and 

Personnel Policy for General Administrative, Instructional Administrative, Supervisory, and 
Technical Personnel. Mrs. Modder seconded the motion. Unanimously approved. 

 
Ms. Adams presented Resolution 409 – Resolution in Recognition of Juneteenth 

Independence Day 2023 which read as follows: 
 
“WHEREAS, President Abraham Lincoln issued the Emancipation Proclamation on 

January 1, 1863, proclaiming all individuals enslaved in Confederate territory to be forever 
free, and ordered the Army and all parts of the executive branch to treat as free all those 
enslaved; and 

 
WHEREAS, news of the end of slavery did not reach the State of Texas and other 

Southwestern states until months after the conclusion of the Civil War; and 
 
WHEREAS, on June 19, 1865, Union soldiers, led by Major General Gordon Granger, 

arrived in Galveston, Texas, and enforced President Lincoln’s order, freeing slaves two and 
a half years after it was first decreed; and 

 
WHEREAS, enslaved African Americans celebrated their freedom and June 19 

became known as Juneteenth Independence Day and has served as inspiration and 
encouragement to future generations for more than 150 years – the oldest commemoration 
of the abolition of history throughout the nation; and 
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WHEREAS, 46 states, the District of Columbia and countries throughout the world 
have designated Juneteenth Independence Day as a special day remembrance, reflection, 
and celebration across the state and the nation, a day to honor the elimination of slavery 
and to celebrate the proclamation of freedom; and 

 
WHEREAS, President Joe Biden signed legislation into law making Juneteenth, or 

June 19, the 12th federal holiday, the latest holiday created since Martin Luther King Jr. Day 
was created in 1983; and 

 
WHEREAS, the day honors the sacrifices made to realize freedom and educates 

others about the roles that African Americans have played in history and the ongoing fight 
for equality; and  

 
NOW, THEREFORE, BE IT RESOLVED that the Kenosha Unified School Board 

recognizes the importance of Juneteenth Independence Day and supports the annual 
celebrations and the lessons they teach regarding the significant role African Americans 
have played in the history of the United States. 

 
BE IT FURTHER RESOLVED, that a true copy of this resolution be spread upon the 

official minutes of the Board of Education.” 
 
Ms. Stevens moved to approve Resolution 409 – Resolution in Recognition of 

Juneteenth Independence Day 2023. Mrs. Modder seconded the motion. Motion carried. Mr. 
Meadows and Mrs. Schmaling dissenting. 

 
Ms. Stevens presented the Donation to the District. 
 
Ms. Stevens moved to approve the donation to the district as presented. Mrs. Modder 

seconded the motion. Unanimously approved. 
 
Announcements/updates by the following board members were made: Mr. Meadows, 

Mr. Price and Ms. Stevens. 
  
Mrs. Modder moved to adjourn the meeting. Ms. Stevens seconded the motion. 

Unanimously approved. 
 
Meeting adjourned at 9:29 P.M. 
 
     Stacy Schroeder 
     School Board Secretary 
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SPECIAL MEETING & EXECUTIVE SESSION 
OF THE KENOSHA UNIFIED SCHOOL BOARD 

HELD MAY 24, 2023 
 

A special meeting of the Kenosha Unified School Board was held on Wednesday, 
May 24, 2023, in the Board Meeting Room at the Educational Support Center.  The purpose 
of this meeting was to vote on holding an executive session to follow immediately. 
 
 The meeting was called to order at 5:30 P.M. with the following members present:  
Mr. Meadows, Mrs. Modder, Mrs. Schmaling, Mr. Price, and Ms. Adams.  Dr. Weiss, Dr. 
Ormseth, Mr. Neir, Attorney Christine Hamiel from Von Briesen & Roper, S.C., Attorney Lori 
Lubinsky from Axley Attorneys, and Susan Taylor, court reporter, were also present. Ms. 
Stevens arrived later. Mr. Battle was excused. 
 
 Ms. Adams, President, opened the meeting by announcing that this was a special 
meeting of the School Board of the Kenosha Unified School District.  Notice of this special 
meeting was given to the public by forwarding a copy of the notice to all requesting radio 
stations and newspapers. 
 
 Ms. Adams announced that an executive session had been scheduled to follow this 
special meeting to deliberate concerning a case which was the subject of a quasi-judicial 
hearing before the Board to consider the dismissal or discipline of a public employee, the 
investigation of charges against such person, the taking of formal action on any such matter, 
and to consider employment, promotion, compensation or performance evaluation data 
relative to employment compensation for the purpose of considering an employee appeal of 
disciplinary action through the district’s grievance policy.  
 
 Mr. Meadows moved that the executive session be held. Mr. Price seconded the 
motion.   
 
 Roll call vote. Ayes: Mr. Meadows, Mrs. Modder, Mrs. Schmaling, Mr. Price, and Ms. 
Adams. Noes: None. Unanimously approved. 

 
1. Termination Hearing 

 Attorney Lubinsky noted that the District employee nor representation for said 
employee was present. 
 
 Ms. Stevens arrived at 5:39 P.M. 

 
 Attorney Hamiel called upon several witnesses to give testimony pertaining to 
incidents and documents in relation to the termination of a District employee. Board 
members asked questions following their testimony. 
 
 Board members and Attorney Lubinsky met privately and discussed the information 
provided to them. There was consensus for termination of the District employee. 
 
 Dr. Weiss, Dr. Ormseth, and Mr. Neir departed the meeting at 6:21 P.M.  
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 2. Grievance Hearing  
 Attorney Hamiel provided board members information pertaining to an employee 
discipline grievance and answered questions from board members. 
 
 Mrs. Schmaling moved to modify the independent hearing officer’s decision from a 
written reprimand to a verbal reprimand. Mr. Price seconded the motion. Motion passed. Ms. 
Stevens dissenting. 
 

3. Termination Hearing 
 Dr. Weiss, Dr. Ormseth, and Mr. Neir returned to the meeting at 6:54 P.M. 
 
 Mrs. Modder moved to reconvene in open session. Mr. Price seconded the motion. 
Unanimously approved.  
 
 Open session was reconvened at 6:55 P.M. 
 
 Mr. Price moved to terminate the employment of Mr. Joseph Pitts, Jr. based on his 
conduct as alleged in the statement of charges dated May 2, 2023, which conduct 
constitutes just cause for termination. Mrs. Modder seconded the motion. Unanimously 
approved.  
  
 Mrs. Modder moved to adjourn the meeting. Ms. Stevens seconded the motion.  
Unanimously approved. 

 
 Meeting adjourned at 6:59 P.M.   
 
      Stacy Schroeder     
      School Board Secretary 

25



 
SPECIAL MEETING & EXECUTIVE SESSION 

OF THE KENOSHA UNIFIED SCHOOL BOARD 
HELD JUNE 6, 2023 

 
A special meeting of the Kenosha Unified School Board was held on Tuesday, June 

6, 2023, in Room 125 at the Educational Support Center. The purpose of this meeting was 
to vote on holding an executive session to follow immediately. 
 
 The meeting was called to order at 4:39 P.M. with the following members present: 
Mrs. Modder, Ms. Stevens, Mrs. Schmailing, and Ms. Adams. Dr. Weiss and Mr. Casper 
were also present. Mr. Meadows, Mr. Battle, and Mr. Price were excused. 
 
 Ms. Adams, President, opened the meeting by announcing that this was a special 
meeting of the School Board of the Kenosha Unified School District. Notice of this special 
meeting was given to the public by forwarding a copy of the notice to all requesting radio 
stations and newspapers. 
 
 Ms. Adams announced that an executive session had been scheduled to follow this 
special meeting for the purpose of Reviewing Findings/Order by Independent Hearing 
Officer. 
 
 Ms. Stevens moved that the executive session be held. Mrs. Modder seconded the 
motion.   
 
 Roll call vote. Ayes: Mrs. Modder, Ms. Stevens, Mrs. Schmaling, and Ms. Adams. 
Noes: None. Unanimously approved. 
 
1. Review of Findings/Order by Independent Hearing Officer 
 Mr. Anthony Casper, Administrative Review Committee Chairperson, presented 
board members with information pertaining to a student expulsion. 
 
 Dr. Weiss and Mr. Casper departed the meeting at 4:46 P.M. 
 

Mrs. Modder moved to approve the hearing officer’s recommendation in regards to 
the student expulsion. Ms. Stevens seconded the motion. Unanimously approved. 

 
Ms. Stevens moved to adjourn the meeting. Mrs. Modder seconded the motion. 

Unanimously approved. 
 
 Meeting adjourned at 4:51 P.M.   
 
      Stacy Schroeder 
      School Board Secretary 
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SPECIAL MEETING & EXECUTIVE SESSION 
OF THE KENOSHA UNIFIED SCHOOL BOARD 

HELD JUNE 19, 2023 
 

A special meeting of the Kenosha Unified School Board was held on Monday, June 
19, 2023, in Room 125 at the Educational Support Center.  The purpose of this meeting was 
to vote on holding an executive session to follow immediately. 
 
 The meeting was called to order at 5:31 P.M. with the following members present:  
Mr. Meadows, Mrs. Modder, Mr. Battle, Mrs. Schmaling, Mr. Price, and Ms. Adams.  Dr. 
Weiss, Mr. Neir, Mr. Kennow, Attorney Kylie Owens from Attolles Law, s.c., Attorney Lori 
Lubinsky from Axley Attorneys, and Ms. Susan Taylor, court reporter, were also present. 
Ms. Stevens was absent. 
 
 Ms. Adams, President, opened the meeting by announcing that this was a special 
meeting of the School Board of the Kenosha Unified School District.  Notice of this special 
meeting was given to the public by forwarding a copy of the notice to all requesting radio 
stations and newspapers. 
 
 Ms. Adams announced that an executive session had been scheduled to follow this 
special meeting to deliberate concerning a case which was the subject of a quasi-judicial 
hearing before the Board to consider the dismissal or discipline of a public employee, the 
investigation of charges against such person, the taking of formal action on any such matter, 
and to consider the employment, promotion, compensation or performance evaluation data 
of any public employee over which the governmental body has jurisdiction or exercises 
responsibility.   
 
 Mr. Battle moved that the executive session be held. Mr. Price seconded the motion.   
 
 Roll call vote. Ayes: Mr. Meadows, Mrs. Modder, Mr. Battle, Mrs. Schmaling, Mr. 
Price, and Ms. Adams. Noes: None. Unanimously approved. 

 
1. Termination Hearing 

 Attorney Owens noted that the District employee nor representation for said 
employee were present.  She also noted that the District employee submitted a resignation 
notice; however, the board is still holding the hearing to determine the status of the 
employee’s employment. 
 
 Attorney Owens called upon several witnesses to give testimony pertaining to 
incidents and documents in relation to the termination of a District employee. Board 
members asked questions following their testimony. 
 
 Dr. Weiss, Attorney Owens, Mr. Neir, Mr. Kennow, and Ms. Taylor were excused from 
the meeting at 6:19 P.M.  
 
 Board members and Attorney Lubinsky met privately and discussed the information 
provided to them. There was consensus for termination of the District employee. 
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 Dr. Weiss, Attorney Owens, Mr. Neir, Mr. Kennow, and Ms. Taylor returned to the 
meeting at 6:47 P.M. 
 
 Mrs. Modder moved to reconvene in open session. Mr. Price seconded the motion. 
Unanimously approved.  
 
 Open session was reconvened at 6:48 P.M. 
 
 Mr. Battle moved to reject the resignation notice of Mr. Michael Russell and to 
terminate the employment of Mr. Michael Russell based on his conduct as alleged in the 
statement of charges dated May 1, 2023, which conduct constitutes just cause for 
termination. Mr. Price seconded the motion. Unanimously approved 
 
 Attorney Owens, Attorney Lubinsky, Mr. Neir, and Mr. Kennow were excused from 
the meeting at 6:49  P.M. 
 
 Mrs. Modder moved to reconvene in closed session. Mr. Price seconded the motion. 
Unanimously approved.  
 
 Closed session was reconvened at 6:50 P.M. 
 
 Ms. Taylor departed the meeting at 6:54 PM 
  
2.  Personnel: Evaluation Consideration  
  Dr. Weiss presented his self-assessment in relation to his evaluation. 
 
 Mrs. Modder moved to adjourn the meeting. Mr. Price seconded the motion.  
Unanimously approved. 

 
 Meeting adjourned at 7:23 P.M.   
 
      Stacy Schroeder     
      School Board Secretary 

28



Kenosha Unified School District 
Kenosha, Wisconsin

Summary of Cash Receipts and Disbursements
June 27, 2023

CASH RECEIPTS reference total
May 2023 Wire Transfers-In, to Johnson Bank from:

WI Department of Public Instruction state aids register receipts 7,771,340.28$     

District Municipalities tax settlement - May payment 10,447,809.53     

Johnson Bank account interest 1,774.31              

Bankcard Services (MyLunchMoney.com)
food services credit card receipts

(net of fees) 108,915.41          

Bankcard Services (Purplepass)
fine arts ticket sales receipts

(net of fees) 10,380.84            

Bank (Infinite Campus)
district web store receipts                   

(net of fees) 129,066.28          

Retired & Active Leave Benefit Participants premium reimbursements 40,222.29            

WI Department of Revenue exempt computer state aid 926,820.38          

HHS head start grant 175,840.07          

Various Sources small miscellaneous grants / refunds / rebates 36,153.96            

Total Incoming Wire Transfers 19,648,323.35     

May 2023 Deposits to Johnson Bank - All Funds:
General operating and food services receipts (excluding credit cards) 355,796.03          

TOTAL MAY CASH RECEIPTS 20,004,119.38$   

CASH DISBURSEMENTS reference total
May 2023 Wire Transfers-Out, from Johnson Bank to:
Payroll & Benefit wires

Individual Employee Bank Accounts
net payrolls by EFT
(net of reversals) 12,233,864.07$   

WI Department of Revenue state payroll taxes 448,423.89

WI Department of Revenue state wage attachments 2,627.39

IL Department of Revenue IL state payroll taxes 8,285.20

IRS federal payroll taxes 2,693,909.25

Delta Dental dental insurance premiums 222,354.58

Diversified Benefits Services flexible spending account claims 16,895.17

Employee Trust Funds wisconsin retirement system 1,638,913.18

NVA vision insurance premiums 19,462.68

Aflac insurance premiums 43,903.80

Optum HSA 310,558.24          

Various TSA payments 412,984.32

Subtotal 18,052,181.77

General Operating Wires

US Bank purchasing card payment-individuals 212,096.17          *

Aegis workers' compensation payment 200,000.00

Kenosha Area Business Alliance LakeView lease payment 17,664.63

United Healthcare health insurance premiums 3,855,003.84

Misc Payment Awardco staff recognition 29,375.00

Various returned checks 25.00                  

Subtotal 4,314,164.64       

Total Outgoing Wire Transfers 22,366,346.41$   

May 2023 Check Registers - All Funds:

Net payrolls by paper check
Register#  01009DP, 01010DP

01011DP 6,744.36$            

General operating and food services
Check# 623001 thru Check# 623992

(net of void batches) 4,491,347.37

Total Check Registers 4,498,091.73$     

TOTAL MAY CASH DISBURSEMENTS 26,864,438.14$   

*See attached supplemental report for purchasing card transaction information
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KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
3654 INTERSTATE 20,807.27$                     
RESTAURANTS & CATERING 18,889.46$                     
HOTEL 17,167.35$                     
FIRST SUPPLY KENOSHA 10,664.56$                     
MILWAUKEE COUNTY ZOO 8,301.00$                       
IC* INSTACART 5,342.08$                       
SAN-A-CARE 5,089.04$                       
VEHICLE MAINT. & FUEL 4,547.09$                       
HALLMAN LINDSAY PAINTS - 4,429.94$                       
AIRLINE 4,218.74$                       
MEDIEVAL TIMES 4,119.94$                       
HAJOCA KENOSHA PC354 3,550.09$                       
MENARDS KENOSHA WI 3,357.19$                       
FESTIVALS OF MUSIC 3,257.00$                       
NWEA 503-624-1951 3,200.00$                       
ULINE  *SHIP SUPPLIES 3,113.03$                       
IN *A BEEP, LLC 2,914.30$                       
SAMSCLUB.COM 2,630.12$                       
HIGHWAY C SERVICE INC 2,510.03$                       
HYDRO-FLO PRODUCTS INC 2,500.15$                       
WISCONSIN CANOE CO 2,459.10$                       
BOUNDLESS ADVENTURES 2,330.00$                       
MID STATE EQUIP SALEM 010 2,291.97$                       
SQ *MASTERS BUILDING SOLU 2,281.69$                       
TOWN & COUNTRY GLASS 2,237.65$                       
KENOSHA PUB MUSEUM 2,204.00$                       
BROOKS TRACTOR MOUNT PLEA 2,168.40$                       
FSP*ROGUE EVENT RENTALS L 1,832.40$                       
HUDL 1,799.00$                       
SHERWIN WILLIAMS 703481 1,516.91$                       
BUILDING CONTROLS & SOLUT 1,378.98$                       
AMZN MKTP US*HF67J8C51 1,369.60$                       
GRUNAU COMPANY INC 1,364.00$                       
COSTCO WHSE #1198 1,221.63$                       
PROJECT LEAD THE WAY, INC 1,200.00$                       
OLSON TRANSPORTATION 1,192.32$                       
DISCOUNTMUGS.COM 1,105.45$                       
ASSN CHRISTIAN SCH INTL 1,098.00$                       
IC* COSTCO BY IN   CAR 1,067.56$                       
IN *DOVER FLAG LLC 1,040.00$                       
SAMS CLUB #6331 1,010.65$                       
L & S ELECTRIC, INC. 992.00$                          
L AND S ELECTRIC INC 870.00$                          
ZORO TOOLS INC 864.84$                          
MARK'S PLUMBING PARTS 859.77$                          
PARTY CITY 5174 838.36$                          
CAVE OF THE MOUNDS INC 832.00$                          
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KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
HALOGEN SUPPLY COMPANY IN 829.57$                          
FSP*JUNIOR THEATER FESTIV 825.00$                          
KENOSHA AREA BUSINESS 825.00$                          
SQ *BADGERLAND MECHANICAL 795.00$                          
IN *ECONO HOLDING COMPANY 777.65$                          
SAMSCLUB #6331 768.73$                          
MENARDS RACINE WI 760.72$                          
LAMERS BUS LINE 735.17$                          
DALE L PRENTICE CO. 729.60$                          
BOJ-E-BIKES 724.50$                          
WASBO FOUNDATION 705.00$                          
J F AHERN CO 698.63$                          
SQ *SCHOLASTIC REFLECTION 659.20$                          
WM SUPERCENTER #1167 657.02$                          
SHERRYS CUSTOM TEES 645.32$                          
WNDR CHICAGO 618.24$                          
IN *PREVENTION RESEARCH I 600.00$                          
THE MASTER TEACHER 587.65$                          
QUALITY LOGO PRODUCTS 582.50$                          
NATIONAL ASSOCIATION OF S 550.00$                          
JOHNSTONE SUPPLY - RACINE 540.86$                          
4IMPRINT, INC 540.06$                          
WISCONSIN SCHOOL SAFETY 540.00$                          
AMAZON.COM*HF0NR8LB2 AMZN 526.38$                          
AIR FLOW INC 526.00$                          
CUSTOM EARTH PROMOS 523.86$                          
QUADIENT INC ORACLE 465.50$                          
LOWES #02560* 451.77$                          
HOMEDEPOT.COM 434.08$                          
AMZN MKTP US*XV4VJ7XV3 433.56$                          
RACINE ZOO  OFFICE 418.50$                          
LEGACY INDUSTRIAL ELECTRI 385.60$                          
NASSP PRODUCT & SERVICE 385.00$                          
IN *KAIN ENERGY CORPORATI 375.95$                          
FESTIVAL FOODS 375.39$                          
MAILCHIMP 370.00$                          
JC LICHT - 1290 - KENOSHA 364.52$                          
FASTENAL COMPANY 01WIKEN 362.40$                          
AMAZON.COM*DW9E26Z93 362.24$                          
AMAZON.COM*KH3SL1JH3 362.24$                          
AMAZON.COM*Q10OV9Q43 362.24$                          
SQ *BR8KOUT ESCAPE 360.00$                          
ANIMOTO INC 360.00$                          
FIRE BRICK 352.00$                          
AMZN MKTP US*HJ0YO6WG2 349.69$                          
WALMART.COM 342.13$                          
US MATH RECOVERY C 339.00$                          
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KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
FACEBK QUMZSLT882 333.99$                          
ODORFREE.COM 329.00$                          
REMINDERBAND 311.50$                          
TIMBER-LEE MINISTRIES I 310.00$                          
THE ASSOCIATED COLLEGIATE 309.49$                          
V BELT GLOBAL SUPPLY 306.68$                          
JIFFYSHIRTS.COM US L.P. 303.37$                          
SQ *BLUE SKY INFLAT 300.00$                          
WWW.WISMATH.ORG 300.00$                          
CLVVECTORMAGIC 295.00$                          
VIKING ELECTRIC-MILWAUKEE 293.41$                          
BABCOCK HALL DAIRY STORE 291.98$                          
MONSTER JANITORIAL LLC 291.81$                          
SHIFFLEREQUIP.COM 285.92$                          
WAL-MART #1167 283.36$                          
PARTY CITY BOPIS 278.69$                          
CHRISTOPHER R GREEN SR 277.25$                          
REINDERS BRISTOL 271.55$                          
AUTOMATIC ENTRANCES OF WI 243.18$                          
ECONOLIGHT 242.99$                          
GLOWFORGE.COM 239.40$                          
IMSE 238.00$                          
SAMS CLUB #8167 234.32$                          
ACADEMY CDR ACEND PAC 234.00$                          
AMZN MKTP US*HF7YW5LJ2 232.08$                          
IDVILLE 228.81$                          
WALMART.COM 8009666546 223.24$                          
AMERLIBASSOC ECOMMERCE 217.00$                          
GRAINGER 210.86$                          
GILSONS 202.56$                          
PICK N SAVE #871 200.20$                          
SOUTHEASTERN EQUIPMENT & 199.92$                          
MARCUS RENAISSANCE ECO 199.55$                          
PICK N SAVE #874 196.31$                          
COSTCO WHSE #1212 190.54$                          
GANDER #637 187.20$                          
AMAZON.COM*L162Q3OE3 AMZN 186.99$                          
AMZN MKTP US*2K6Q93F33 185.00$                          
EVENTGROOVE 182.44$                          
QUICKTROPHY NAMETAG 179.64$                          
SPECTRUM 177.98$                          
E GROUP INC 177.00$                          
SP PROFLOWERS.COM 176.15$                          
SOCIETY OF CERTIFIED INSU 170.00$                          
TARGET        00022517 168.51$                          
METRO FARE AUTOLOAD 168.00$                          
ZG BICYCLE STORE LLC 166.64$                          
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KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
ZOOM.US 888-799-9666 165.89$                          
ACT*MARINEADVANCEDTECH 165.00$                          
JADE LEARNING LLC 163.00$                          
OTC BRANDS  INC 160.34$                          
NAESP-PEAP 158.28$                          
WM SUPERCENTER #2668 155.11$                          
GFS ECOMM #1919 150.45$                          
AMERICAN RED CROSS 150.00$                          
HOBBY LOBBY #350 149.47$                          
GREEN LAKE CONFERENCE 145.50$                          
VISTAPRINT 144.69$                          
DICKOW CYZAK TILE CARPET 144.00$                          
LOMELI BUTCHER SHOP 142.31$                          
POSITIVE PROMOTIONS 142.15$                          
USPS PO 5642800260 140.55$                          
AIRGAS LLC - NORTH N126 138.79$                          
KAPCO-ONLINE 138.00$                          
SQ *DR. JAMES CAMERON LEG 134.00$                          
TAYLOR & FRANCIS 126.39$                          
PRAIRIE SIDE ACE HARDWARE 126.13$                          
SQ *HOWLAND FLOWERS 119.68$                          
AMZN MKTP US*HV0UZ9B41 110.91$                          
AMZN MKTP US*799NG3WM3 106.00$                          
SUNCOAST PRECISION TOOLS 94.17$                            
DOLLAR TREE 92.22$                            
KAHOOT! ASA 91.17$                            
ASCD 89.00$                            
LOWES #00907* 88.63$                            
STEIN'S GARDEN & HOME 14 87.96$                            
ALDI 64007 86.59$                            
SUNNYSIDE FLORIST OF KENO 84.40$                            
ROBERT BROOKE & ASSOCIATE 83.29$                            
THE WEBSTAURANT STORE INC 80.45$                            
SQ *INTERNATIONAL CRANE F 80.00$                            
FLAGS.COM 78.29$                            
AMAZON.COM*HF3XJ37M2 AMZN 75.96$                            
MICRO FORMAT 75.68$                            
THE MATH LEARNING CENTER 75.00$                            
WAL-MART #4677 74.47$                            
AIELLO MIDTOWN FLORIST IN 73.85$                            
AMZN MKTP US*HF3RQ3K52 72.71$                            
GFS STORE #1919 72.38$                            
AMAZON.COM*9Q1YZ7743 AMZN 71.94$                            
FACEBK 8X84QM7T62 70.73$                            
TENNISREPORTING 70.00$                            
AUTOMATIONDIRECT.COM 68.00$                            
DNR WS2 PRK PARKS EPAY 67.95$                            

33



KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
OLLIVANDERS 01302546 67.10$                            
BATTERIES PLUS #0561 62.98$                            
AMZN MKTP US*HQ9VQ2OL3 61.97$                            
AMZN MKTP US*HM3YY2C00 AM 61.07$                            
WSCA 56.00$                            
AMZN MKTP US*2U4U84GE3 54.82$                            
SP HISTORYNET LLC 53.91$                            
OFFICEMAX/DEPOT 6358 52.49$                            
FIVE BELOW 747 50.00$                            
AMZN MKTP US*HM7T94G12 49.36$                            
AMZN MKTP US*LW4934X23 48.35$                            
AMZN MKTP US*HF9F24HO0 46.98$                            
WOODWORKERS HARDWARE   I 45.63$                            
AMZN MKTP US*HF65P79G2 42.18$                            
SSP*SHALOMCENTERKENOSHA 41.20$                            
AMAZON.COM*8M79Q7VK3 40.98$                            
BALLCHARTS.COM 40.00$                            
WI DFI WS2 CFI CC EPAY 40.00$                            
HARBOR FREIGHT TOOLS3397 39.96$                            
SMK*WUFOO.COM CHARGE 39.00$                            
AMZN MKTP US*FJ4MV8ZV3 37.99$                            
AMZN MKTP US*HV76407B0 37.96$                            
EDPUZZLE PRO TEACHER 36.50$                            
AMAZON.COM*HF01U0P41 AMZN 35.41$                            
IIRP 34.78$                            
WEBCONNEX LLC 34.65$                            
ADOBE  *STOCK 31.64$                            
CHESTER ELECTRONIC SUPPLY 31.64$                            
KENOSHA COUNTY HEALTH DEP 31.50$                            
DPI WS2 MQR EPAY 30.00$                            
SQ *PABLO CRUZ 30.00$                            
FIVE BELOW 734 30.00$                            
UDEMY SUBSCRIPTION 29.99$                            
AMZN MKTP US*HF95239P0 29.52$                            
BATH & BODY WORKS 4239 29.21$                            
STATSMEDIC.COM 29.00$                            
BRISTOL OAKS GOLF CLUB 28.00$                            
MEIJER # 284 26.90$                            
GROTH MUSIC 26.39$                            
AMZN MKTP US*HF8OE4Y00 AM 26.36$                            
SCRUBBER CI 26.27$                            
AMZN MKTP US*HF1W161S2 25.99$                            
FSP*BRIGHTON DALE LINKS - 25.00$                            
VIKING ELECTRIC - KENOSHA 23.56$                            
DEMCO INC 21.94$                            
AMZN MKTP US*HM3YA1Z40 21.50$                            
EBAY O*16-10034-20782 20.75$                            
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KUSD Purchasing Card Program  ‐ Individual Cardholders

Transaction Summary by Merchant
Billing Cycle Ending May 15, 2023

Merchant Name Total
MCGRAW-HILL HIGHER ED 20.70$                            
GROUPGREETING 19.96$                            
CONCORD THEATRICALS CORP. 19.90$                            
THE UPS STORE 3860 19.73$                            
AMZN MKTP US*HF4367712 19.40$                            
AMZN MKTP US*SJ3BY4ZQ3 18.98$                            
FUN CENTRAL 18.95$                            
AMZN MKTP US*HF3W12M12 18.62$                            
AMZN MKTP US*HF5S18I21 17.86$                            
AMZN MKTP US*396S422V3 16.99$                            
AMZN MKTP US*HV7LZ3ZF2 16.99$                            
PIGGLY WIGGLY #209 16.61$                            
AMAZON PRIME*HF69P8DH0 15.05$                            
AMZN MKTP US*HV1IV4560 14.99$                            
AMZN MKTP US*HF2P11KT0 14.76$                            
AMZN MKTP US*HF2PJ7281 AM 14.74$                            
AMZN MKTP US*HF9N18591 12.65$                            
AMZN MKTP US*FI7DP1IU3 12.44$                            
FAMILY DOLLAR #1761 11.00$                            
SPOTIFY USA 10.54$                            
AMZN MKTP US*HF6XQ8UW1 AM 10.54$                            
FIVE BELOW #7070 5.28$                              
GAMECHANGER MEDIA, INC (10.95)$                           
AMAZON.COM (362.24)$                         
AMZN MKTP US (1,394.87)$                      
US Bank Purchasing Card Payment - Individuals 212,096.17$                   
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KENOSHA UNIFIED SCHOOL DISTRICT  
Kenosha, Wisconsin 

 
June 27, 2023 

 
 

Administrative Recommendation 
 

It is recommended that the May 2023 cash receipt deposits totaling $355,796.03, and 
cash receipt wire transfers-in totaling $19,648,323.35, be approved.  
 
Check numbers 623001 through 623992 (net of voided batches) totaling 
$4,491,347.37, and general operating wire transfers-out totaling $4,314,164.64, are 
recommended for approval as the payments made are within budgeted allocations 
for the respective programs and projects. 
 
It is recommended that the May 2023 net payroll and benefit EFT batches totaling 
$18,052,181.77, and net payroll check batches totaling $6,744.36, be approved. 
 
 
Dr. Jeffrey Weiss  
Superintendent of Schools 
 
 
Tarik Hamdan  
Chief Financial Officer 
 
 
Lisa M. Salo, CPA 
Accounting Manager                    
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Kenosha Unified School District
Kenosha, Wisconsin

June 27, 2023
Board of Education Meeting

POLICY AND RULE 5431 - STUDENT DRESS CODE

Background:
Policy and Rule 5431 - Student Dress Code was last updated in 2018. Since then, administration and the Board
of Education have heard concerns from students and parents/guardians regarding gender and cultural biases
being ingrained in the existing language. In an effort to address this, a committee of administrators was formed
that worked to remove these items and clean up the policy overall. The goal was to create a policy that relied
less on fashion terms that often date the policy quickly, as well as making the policy have a more positive than
negative tone.

To ensure this resulted in a draft that was generally accepted, the committee held listening sessions with
students, staff and parents/guardians. The schedule below outlines committee and feedback sessions that led to
the final draft policy contained within this packet:

● August 2022:
○ Formed a committee of administrators from elementary, middle, and high schools led by

administrators from the ESC
■ Committee members include: Matt Brown, Bradford assistant principal; Chad Dahlk,

Lance principal; Kim Fischer, regional coordinator of secondary leadership; Scott
Hodges, KTEC assistant principal; Cliff Johnson, Tremper assistant principal; Maria
Kotz, Reuther Central principal; Tanya Ruder, chief communications officer; Taylor
Schmit, Forest Park principal; Mercilie Toney, Indian Trail assistant principal

○ Reviewed current KUSD policy, along with many others from across the nation
● September 2022:

○ Committee met to begin drafting edits and plan student feedback sessions
● October 2022:

○ Held student voices sessions with students across eight schools
■ Forest Park and KTEC (1 group each)
■ Lance, Washington and Reuther HS (2 groups each)
■ Bradford, ITHSA and Tremper (3 groups each)

● November 2022:
○ Committee reviewed student feedback to use in drafting updated policy language to be shared

with staff and parents/guardians
● December 2022/January 2023:

○ Administrators serving on the committee shared draft language with staff to gather additional
feedback

● February 2023
○ Committee met to review staff feedback, update the draft policy and plan parent/guardian

feedback sessions
● March 2023

○ Held parent/guardian feedback sessions
● April 2023

○ Final committee meeting to finalize edits based on parent/guardian feedback
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During this process, the committee presented the policy to nearly 500 students, staff and parents/guardians to
gather feedback on the current and/or draft policy that was then included in the attached draft. One of the main
points shared was that the updates were focused on health and safety.

Overall, the tone of the policy has greatly changed. Some of the original language still exists, but may have
been updated to align with new language and/or sections. The responses from each focus group were used to
ensure updates were made along the way in an effort to capture all voices, concerns and viewpoints.

Administration Recommendation:
Administration recommends that the board approve the proposed revisions to Policy and Rule 5431 - Student
Dress Code as a second reading on June 27, 2023.

Dr. Jeffrey Weiss Tanya Ruder
Superintendent of Schools Chief Communications Officer

Kim Fischer
Regional Coordinator of Secondary School Leadership
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Kenosha Unified School District   School Board Policies 
Kenosha, Wisconsin Rules and Regulations 
 
 

  
 

POLICY 5431 
STUDENT DRESS CODE 

 
The Board of Education is committed to providing students with an educational environment that 
is safe and conducive to learning. 

 
The district retains the right to monitor and take action when student attire presents a health or 
safety hazard, or disrupts the educational environment. 

 
Parents/guardians may request an exception to this policy and/or rule based on religious beliefs or 
medical conditions. Such exceptions must be submitted to the superintendent and/or his/her designee 
for consideration and documentation.  

 

 
 
LEGAL REF.: Wisconsin Statutes 

Sections: 118.001 Duties and powers of school boards; construction of statutes 
20.13(1)(a) School board powers 
First Amendment, U.S. Constitution 

CROSS REF.: 5431.1 - School Uniforms 
 5438 - Gangs and Gang Related Activities 

 
AFFIRMED:   August 13, 1991 

 
REVISED:        January 11, 1994 

September 9, 1997 
May 22, 2007 
September 22, 2009 
October 26, 2010 
December 17, 2013 
July 22, 2014 
August 26, 2014 

  March 27, 2018 
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Kenosha Unified School District   School Board Policies 
Kenosha, Wisconsin Rules and Regulations 
 
 

  
 

 
 
 

RULE 5431 
 STUDENT DRESS CODE 

           
All students are expected to exemplify appropriate hygiene and dress standards in a manner that 
projects an appropriate image for the student, school and district. The district shall not require specific 
brands of clothing. If there is a disagreement between students and/or parents/guardians and staff 
regarding the appropriateness of clothing, the principal will make the final determination. 

 
Bottoms: 

● May not be see-through 
● Must fit appropriately and may not drag on the floor 
● Must be at the waist and appropriately fastened with belts when needed 
● Must be clean and in appropriate repair – holes and/or rips below mid-thigh are permissible, 

but holes and/or rips above mid-thigh cannot show skin 
● Must cover undergarments at all times 
● Must cover the waistline, no skin may show between bottoms and tops when seated or 

standing 
● Dresses, leggings, skirts, skorts, shorts, pants and yoga pants should be at least mid-thigh length 

and cover all private body parts at all times 
 
Tops:  

● May not be see-through 
● Must fit appropriately 
● Must be clean and in appropriate repair with no holes or tears 
● Must cover the waistline, no skin may show between bottoms and tops when seated or 

standing 
● Must cover all private body parts at all times 
● Must cover undergarments at all times 
● Tank tops are acceptable if the straps are at least one inch in width 

 
Footwear: 

● Athletic shoes, laced shoes, shoe boots, loafers, dress shoes or sandals (are permissible) 
● Must be secured on the feet 
● No house slippers are allowed 
● Elementary: shoes must have a strap around heel (no flip-flops) 

 
Student ID cards:  

● Middle school students will be required to wear their student identification cards (ID) during the 
school day and have them easily accessible during all school activities (e.g. academic, extra-
curricular, co-curricular). 

● High school students must have an ID in their possession at all times and have them 
easily accessible during all school activities (e.g. academic, extra-curricular, co-
curricular). 

 

40



Kenosha Unified School District   School Board Policies 
Kenosha, Wisconsin Rules and Regulations 
 
 

  
 

Additional guidelines: 
● Clothing representing gangs or gang-related activity, including gang-related colors if for purposes 

of gang identification, may not be worn 
● Clothing that contains pictures and/or writing referring to alcoholic beverages, tobacco products, 

sexual references, profanity, illegal drugs, bigoted epithets, harassment/hate messages, or  
                  RULE 5431 

                   STUDENT DRESS CODE 
                    Page 2 
 
        messages of hostility toward race, ethnicity, religion or sexual orientation may not be worn 
●  Pajamas, undershirts or undergarments may not be worn as outerwear 
● Attire that may be considered a weapon is not allowed (e.g. chain belts, wallet chains, etc.)        
● Jewelry, piercing, tattoos or similar artifacts that are obscene or may cause disruptions to  

the educational environment are prohibited 
● Hoods, hats, caps, bandanas, sweatbands, skullcaps, plastic hair bags, hair nets or do-rags may not 

be worn within the building 
● Grooming items (e.g. hair picks, combs, etc.) may not be worn in the hair 
● Outerwear, including coats, hats, gloves/mittens and scarves, may not be worn inside unless 

a student is going to his/her locker or classroom after coming from or going outside, or with 
administrative approval 

● Face coverings (e.g. sunglasses, masks, etc.) may not be worn in the building 
● High school students may use backpacks during the school day 
● Elementary and middle school students may not use backpacks during the school day without 

administrative approval 
 

It shall be left to the discretion of the principal and/or his/her designee whether or not a student is in 
compliance with the student dress code policy. Students who violate the policy for school attire will put 
on clothing that is appropriate or contact a parent/guardian to bring them appropriate clothing. The 
principal/designee may call a conference with the parent/guardian, student and counselor to assist with 
compliance. Refusal and/or repeated violations of school attire policy may lead to further disciplinary 
action. 
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POLICY 5431  
STUDENT DRESS CODE  

The primary responsibility for a student’s attire resides with students and their parents/guardians. 
However, students are expected to respect the learning community by dressing appropriately for a 
4K-12 environment. The district and individual schools shall ensure student attire does not interfere 
with the health or safety of any student, and that student attire does not contribute to a hostile or 
intimidating atmosphere. 

The district retains the right to monitor and take action when student attire presents a health or safety 
hazard, or disrupts the educational environment.  

Parents/guardians may request an exception to this policy and/or rule based on religious beliefs or  
medical conditions. Such exceptions must be submitted to the superintendent and/or their designee for 
consideration and documentation.   

LEGAL REF.: Wisconsin Statutes  
Sections: 118.001 Duties and powers of school boards; construction of statutes  

20.13(1)(a) School board powers  
First Amendment, U.S. Constitution  

CROSS REF.: 5431.1 - School Uniforms  
5438 - Gangs and Gang Related Activities  

AFFIRMED: August 13, 1991  

REVISED: January 11, 1994  
September 9, 1997  
May 22, 2007  
September 22, 2009  
October 26, 2010  
December 17, 2013  
July 22, 2014  
August 26, 2014  
March 27, 2018  
June 27, 2023 
 
 
 
 
 
 
 
 

 
 
 
 
 

RULE 5431  
STUDENT DRESS CODE  
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All students are expected to dress in a manner that projects an appropriate image for the student, school 
and district while also feeling comfortable as they engage in the school environment.  

This policy shall be upheld by KUSD staff as outlined in the staff dress code guidelines. If there is a 
disagreement between students and/or parents/guardians and staff regarding a dress code infraction, the 
principal will make the final determination.  

Students wearing clothing that is in violation of the policy may be provided alternate clothing they can 
wear or they may contact their parent/guardian to bring them alternate clothing. If needed, the 
principal/designee may convene a conference with the student, parent/guardian and/or other staff to 
assist with compliance.  

Refusal to comply with and/or repeated violations of this policy may lead to further disciplinary action. 

Minimum clothing requirements: 

● Tops, bottoms and shoes must be worn at all times unless required for 
class (e.g. removal of shoes for class project, etc.) 

○ Tops and bottoms must cover private body parts and 
undergarments (with the exception of bra straps) at all times 

○ Tops and bottoms that are see-through/ripped/torn in the covered 
areas outlined in the image to the right may be worn with an 
additional layer underneath 

○ Tops must have straps 
○ Tops may expose no more than 2 inches, or three fingers, worth 

of skin above bottoms 
○ Bottoms must cover ~3-4 inches in length on the upper thigh 
○ Elementary students must wear shoes that are secured to feet (i.e. 

no flip flops or slides) 
○ Hard-soled slippers are allowed (e.g. moccasins with a hard 

bottom, etc.) 
● Headwear is allowable at the middle and high school levels 

○ Staff reserve the right to ask students to adjust or remove hoods 
or hats for identification purposes, safety concerns, or to 
determine if earbuds are present 

○ Hoods and hats must allow the face to be visible at all times 
● Middle and high school students must have a school ID (card or digital) 

in their possession at all times and have it easily accessible during all school activities (e.g. 
academic, extra-curricular, co-curricular) to allow for easy identification by school staff as needed 
for safety purposes 

 

 

Clothing that is not allowed:  
● Clothing that contains pictures and/or writing referring to alcoholic beverages, tobacco products, 

sexual references, profanity, illegal drugs, bigoted epithets, harassment/hate messages, or 
messages of hostility toward race, ethnicity, religion or sexual orientation 

● Clothing representing gangs or gang-related activity, including gang-related colors if for 
purposes of gang identification 

● Non-prescription sunglasses while indoors 
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● Headwear that covers the face, except those worn as a religious observance or for medical 
reasons 

 
Exceptions to these rules shall be communicated by building leaders for special events, such as prom, 
homecoming, spirit days, field trips, etc.  
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KENOSHA UNIFIED SCHOOL DISTRICT 
Kenosha, Wisconsin 

June 27, 2023 

REPORT ON CONTRACT IN AGGREGATE OF $50,000 

MOBILEMIND 

School Board Policy 3420 requires that “all contracts and renewals of contracts in 
aggregate of $50,000 in a fiscal year shall be approved by the School Board except in the event 
of an emergency as determined and reported to the School Board monthly by the Purchasing 
Agent.” 

The following contract/agreement has not been added to the Contract Management 
Database and is being presented for board approval: 

VENDOR PROGRAM/PRODUCT AMOUNT 
MobileMind Digital platform for 

Professional Learning 
$ 147,800.00 

Funding Source: 
Instructional 
Technology Budget 

The Purchase/Contract Rationale is provided in Appendix A.  The quote from 
MobileMind is provided in Attachment A.  The Letter of Sole Ownership from MobileMind is 
provided in Attachment B. 

Recommendation 

Administration recommends that the Board of Education approve the $147,800.00 
contract with MobileMind for a digital platform to provide staff with on-demand access to 
professional learning. 

Dr. Jeffrey Weiss Tarik Hamdan 
Superintendent of Schools Chief Financial Officer 

Julie Housaman  Christine O’Regan  
Chief Academic Officer Coordinator of Instructional 

Technology & Library Media  

61923-3 
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PURCHASE/CONTRACT RATIONALE 
 

Per School Board Policy 3420, please complete the following to be attached to your purchase order/contract. Additional 
information may be required and presented before the District’s School Board for approval. Your submission must allow 
for adequate time for the Board to approve. 

 
Vendor: _MobileMind 

 

Purchased Good/Program: Professional Learning Hub for On-Demand Professional Learning  

Start Date/Date Needed:July 1, 2023  
 

1. PURPOSE – What is the purpose of the proposed purchase? 

 
 

2. FUNDING – What is the total cost of purchase and the funding source? 

 
 
 
 
 

3. REQUEST FOR PROPOSAL (RFP) – indicate if an RFP has been completed 

YES NO ✔ If no, please request an RFP packet 
(Attachment B: Sole Source Document)

MobileMind provides a restructured personalized professional learning solution to better meet 
the diverse needs of KUSD staff—both instructional and administrative—as it relates to Google 
Apps in Education and customized internal content creation. This application continues to be 
both engaging and timely as teachers have had to dive into virtual instruction since spring 2020 
with varying comfort levels. The MobileMind library includes over 300 micro-courses and 40 
learning pathways. Administrators, teachers, and administrative support professionals can self-
select sessions based on need and/or interest.  Each session has an activity that is submitted by 
teachers and reviewed by a MobileMind staff person who provides feedback within 48 hours. 
In addition KUSD staff have created 80 courses including: Trauma Responsive Schools, Snap & 
Read, CoWriter, Substitute Teacher On-boarding, Tech for ESPs and Promethean Panels.  Over 
900 staff have utilized MobileMind from August 2022 to present. The usage data from the 
account holders is positive, and it often included additional ideas of how this application can be 
effectively utilized moving forward.   
 
 

Total cost of purchase:  $73,900 (2023-2024 funds) 
         $73,900 (2024-2025 funds) 
Funding source:  Office of Library Media and Instructional Technology 
(Attachment A—MobileMind Quote) 
 

APPENDIX A 
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4. EDUCATIONAL OUTCOME – What is the educational outcome of this purchase?

5. START DATE – When is the anticipated start date?

Your response does not establish approval of either a contract or a purchase order. 

Appropriate Leadership Signature  Date  6/19/23

• Increase staff proficiencies in using Google Apps for instruction and productivity through
a personalized, practical, and convenient hub for educators.

• Provide on demand professional learning sessions for substitute training, new educators, 
ASPs, ESPs, and Special Education.

• Provide teachers with additional practice on a specific app skill by selecting intermediate
level sessions.

• Allow Teaching and Learning coordinators and consultants to provide advanced
offerings to enhance the application of instructional programs within lesson design.

• Complements the current professional learning catalog, providing teachers with a
personalized learning approach in exploring interests and increasing proficiency.

July 1, 2023 
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Registered Office: 101 Marketside Ave Ste 404-302, Ponte Vedra, FL, 32081-1542, USA.

INVOICE
Kenosha Unified School District
Attention: Annie Fredrickson
3600 52nd St.
KENOSHA WI 53144

Invoice Date
Jun 7, 2023

Invoice Number
13145

MobileMind Technologies Inc
101 Marketside Ave Ste
404-302
PONTE VEDRA FL 32081-1542
USA

Description Quantity Unit Price Amount USD

Annual subscription license of MobileMind Professional Learning Hub + Events. HQ
extends MobileMind features for internal content creation, customized learning
paths, customer digital badge creation with social sharing capabilities,
activity-based learning, auto-grading, and advanced tracking and compliance
reporting. Events allows districts to schedule synchronous/asynchronous PD
sessions in a single console.

2200.00 45.00 99,000.00

MobileMind: Ready-Made PD - This is an add-on to any of the MobileMind plans
listed above for Google Workspace for Education.

2200.00 24.00 52,800.00

Annual subscription license of MobileMind Professional Learning Hub + Events. HQ
extends MobileMind features for internal content creation, customized learning
paths, customer digital badge creation with social sharing capabilities,
activity-based learning, auto-grading, and advanced tracking and compliance
reporting. Events allows districts to schedule synchronous/asynchronous PD
sessions in a single console.

2200.00 45.00 99,000.00

MobileMind: Ready-Made PD - This is an add-on to any of the MobileMind plans
listed above for Google Workspace for Education.

2200.00 24.00 52,800.00

Kenosha 2 yr Discount 1.00 (155,800.00) (155,800.00)

2 year renewal of MobileMind for 2,200 licenses.

Subscription period: 7/1/2023-6/30/2025

Subtotal 147,800.00

TOTAL USD 147,800.00

Due Date: Jul 7, 2023

View and pay online now

APPENDIX A
ATTACHMENT A

48

https://in.xero.com/eCo9o1n630wlHvKbvVoUYTMxXGo0nBi3nU2rQq2Q?utm_source=pdf


PAYMENT ADVICE
To: MobileMind Technologies Inc

101 Marketside Ave Ste 404-302
PONTE VEDRA FL 32081-1542
USA

Customer Kenosha Unified School District
Invoice Number 13145

Amount Due 147,800.00
Due Date Jul 7, 2023

Amount Enclosed  

Enter the amount you are paying above

Registered Office: 101 Marketside Ave Ste 404-302, Ponte Vedra, FL, 32081-1542, USA.
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March 24,, 2023

Sole Source Letter

This letter is to confirm that MobileMind Technologies, Inc. is a sole source provider. The proprietary
MobileMind Professional Learning Hub is unique in the industry for the following reasons:

➢ The Only Certified Google Partner to have developed a personalized learning solution that is fully
integrated within the Google Chrome Environment. MobileMind is not only a Google Cloud
Partner but has also earned the classification as an Education Specialist partner specifically
focusing on Professional Development.

➢ MobileMind is accessible via Chrome Extension allowing learners to log in from their Chrome
environment using single sign-on for password security. No other Google PD solution offers this
seamless access to professional learning.

➢ MobileMind is the only K-12 Professional Learning solution that provides “guided & in-application
learning”. This means that MobileMind follows the learner throughout their actual browser
environment to ensure their successful navigation and completion of activity-based
microlearning.

➢ MobileMind is the only purpose built and native SaaS solution explicitly designed for teachers
and staff in K-12. MobileMind uniquely enables the centralization of all forms of PD delivery
mehthodes, including scheduling and administer live PD, asynchronous cloud and mobile..

➢ Depth and breadth of experience in enabling mobile solutions for IT and Instruction in K-12. The
only PD provider to combine Teachers and Engineers to deliver a total professional development
solution to all stakeholders.

➢ MobileMind provides school administrators reporting and analytics on PD accomplishments of
teachers. This is not found in other PD delivery models and solves a critical issue for schools.

➢ MobileMind uniquely integrates native content creation, micro-credentials and reporting all in
one central solution hub. MobileMind enables both the management, tracking and scheduling of
anytime, anywhere virtual learning as well as live training. Other solutions around asynchronous
or synchronous PD do not integrate these three critical components.

Tyce Miller

Founder & CEO

MobileMind Technologies, Inc.

-------------------------------------------------------------------------------------------------------------------------------------------------

MobileMind Technologies, INC.

40 Messina Way, Atlanta, GA 30328

www.mobilemind.io

APPENDIX A
ATTACHMENT B
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KENOSHA UNIFIED SCHOOL DISTRICT 
Kenosha, Wisconsin  

June 27, 2023 

REPORT ON CONTRACT IN AGGREGATE OF $50,000 
ESGI 

School Board Policy 3420 requires that “all contracts and renewals of contracts in aggregate of 
$50,000 in a fiscal year shall be approved by the School Board except in the event of an 
emergency as determined and reported to the School Board monthly by the Purchasing Agent.” 
As this quote is just shy of this threshold, KUSD would still like to follow this practice. 

The following contract/agreement has not been added to the Contract Management Database 
and is being presented for board approval: 

VENDOR PROGRAM/PRODUCT AMOUNT 
ESGI Digital platform for an online 

phonics assessment system. 
$49,950.00, Local Funding 
with State Reimbursement 

The Purchase/Contract Rationale and quote from ESGI is provided on the following pages. 

Recommendation 

Administration recommends that the Board of Education approve the $49,950.00 contract with 
ESGI for a digital platform to provide an online phonics assessment system. 

Dr. Jeffrey Weiss 
Superintendent of Schools 

Julie Housaman 
Chief Academic Officer 

Tarik Hamdan 
Chief Financial Officer 

Kris Keckler 
Chief Information Officer 

Amy Franz 
Purchasing Agent 

Mary Hoover 
Coordinator of Elementary Reading and Social Studies 
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KENOSHA UNIFIED SCHOOL DISTRICT 
Kenosha, Wisconsin 

 
June 27, 2023 

   
 

EDUCATION FOR EMPLOYMENT PLAN 
 
 

Background 
 

        The Wisconsin Department of Public Instruction has revised the Education for 
Employment (E4E) administrative rule (or Chapter PI 26) (Appendix A). The purpose of 
Education for Employment programs is to prepare elementary and secondary pupils for 
employment, to promote cooperation between business and industry and public schools, and to 
establish a role for public schools in the economic development of Wisconsin. School boards and 
districts must adhere to the following guidelines: 
 

● Provide academic and career planning (ACP) services to students in grades 6 
through 12. 

 
● Develop an Education for Employment plan with the school district staff and 

community stakeholders. 
 

● Publish the plan on the school district’s website. 
 

● Review the plan annually. 
 

The E4E plan shall include: 
 
● Local, regional, and state labor market needs. 

 
● Education and training requirements for occupations that will fill labor market 

needs. 
 

● A process to engage parents regarding ACP services provided and 
opportunities to participate. 
 

● A description of career and technical (CTE) programming available, staff 
professional development for ACP delivery, and information about how the 
school district will meet E4E program requirements. 
 

● A strategy to engage business, postsecondary education, and workforce 
development. 
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The services shall provide information and opportunities that lead to: 
 
● Career awareness in elementary school. 

 
● Career exploration in middle and high school. 

 
● Career planning and preparation in high school that includes: 

 
o Career research; 

 
o School-supervised work-based learning experiences; 

 
o Career decision making; 

 
o Application of academic skills, technologies, economics, and 

entrepreneurship; 
 

o Personal financial literacy; 
 

o CTE opportunities; 
 

o Labor market information; and 
 

o Employability skills. 
 

The district ACP leadership team had provided guidance on the implementation and input 
on marketing and communication information to schools, students, and families. In 2020 the 
leadership shifted to school teams. School teams were led by a school administrator and 
assembled at each middle and high school with the expectation to meet four times annually and 
to document meeting minutes. 

 
 

Review 
 

This review is an information update to the school board about the Kenosha Unified 
School District’s Education for Employment Plan as required by Wisconsin Administrative Code 
PI 26.03. 

 
 

KENOSHA UNIFIED SCHOOL DISTRICT EDUCATION FOR EMPLOYMENT PLAN 
 

Kenosha’s plan provides students, parents, and community members with an 
understanding of learning outcomes and the implementation of E4E programs and services in the 
district.  The objectives listed in the related legislation (WI PI 26.03) include: 
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● Preparing all students for future employment; 
 

● Ensuring technical literacy to promote lifelong learning; 
 

● Promoting good citizenship; 
 

● Promoting cooperation among business, industry, labor, post-secondary 
schools, and public schools; and 
 

● Establishing a role for public schools in the economic development of 
Wisconsin. 

 
A student’s pathway to a career includes all relevant learning experiences that help to 

inform his/her investment in postsecondary education or training, and it positions the student for 
success in a career of interest. 

 
 As the Kenosha Unified School District continues to update its E4E plan each year, the 
economic growth in Kenosha County (regionally and in the state) is studied. Some of the major 
developments in Kenosha are industrial, healthcare, housing, and retail. It is important that 
economic development continues to be shared with staff and students so that students are being 
educated about labor market needs and educational and training requirements for occupations 
that will fill those needs. Long-term planning with the E4E plan, the Office of Career and 
Technical Education, and Academic and Career Planning will work to align goals and indicators 
to the Kenosha Unified School District's achievement plan. 
  
 Kenosha Unified School District’s E4E plan aligns with the required components in WI 
PI 26.03 (Appendix B). 
 
  
 Education for Employment Plan Highlights from 2022-23. 
 
● High schools hosted college, career, and military visits including professionals from the local 

community speaking to students for several career visits. 
 
● High schools arranged for multiple Explore Gateway Technical College field trips. 

 
● Dual credit opportunities, including transcripted credit courses; Start College Now Program; 

Early College Credit Program; the Gateway Technical College High School Academies; and 
Parkside Access to College Credit courses were shared. 
 

● High school transcripted credit report 
 
o 88 sections of transcripted credit 
 
o 927 student enrollments 
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o 22 dual-credit teachers 
 
o 18 different courses including:  

 
 Marketing Principles, 
 Personal Financial Planning, 
 Intro to Service, 
 Computers for Professionals, 
 Java Programming 2, 
 Java Programming 1, 
 Machining for Maintenance, 
 ECE: Health Safety & Nutrition, 
 ECE: Foundations of ECE, 
 Industrial Robotics Intro, 
 History of Furniture, 
 Principles of Interior Design, 
 AutoCAD Mech Design Tech, 
 ECE: Child Development, 
 Intro to MET, 
 Sanitation and Hygiene, 
 Medical Terminology, 
 Introduction to Welding 

 
● Training occurred for all middle and high school counselors about the updated features for 

Xello in September 2022, including the new features. 
 
● Xello end-of-the-year report 

 
o 38,618 student logins so far in 2022-23 (increase from 2021-22)  
o 86.36 percent use of Xello for career exploration (increase from 2021-22)  
o 238 unique educator logins  
o 6,202 student lessons completed (increase from 2021-22)  
o 2,626 transcripts sent so far in 2022-23 (increase from 2021-22)   

 
● Harborside Academy students in grades 8, 10, and 12 conducted passages meetings to 

showcase the Xello lessons and career exploration they have completed with a parent and 
counselor. 

 
● Members of career and technical student organizations participated in district, state, and 

national level competitions. Active organizations included SkillsUSA; DECA; Future 
Business Leaders of America; Family, Career, and Community Leaders of America; and 
Health Occupations Students of America. 
 

● Tremper High School collaborated with the Gateway Technical College new student 
specialist to provide virtual nursing field trips in health occupation classes. 
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● The Kenosha Unified School District’s regional career pathways, aligned with local labor 
market data, continued to be reviewed and shared. Approved pathways included Advanced 
Manufacturing, Architecture & Construction, Business Administration-Finance, Digital 
Technology, and Patient Care. The Education & Training Pathway is planned to be 
developed and submitted for state approval in the 2023-24 school year. 
 

● Middle school students had the opportunity to participate in two live Virtual Career 
Showcases highlighting local employers and careers organized by the Office of Career and 
Technical Education. 
 

● Students from multiple high schools participated in the Annual National Signing Day in 
collaboration with Gateway Technical College. Students signed letters of intent to pursue 
career and technical education at Gateway Technical College. 
 

● The Job Center of Wisconsin, Southeastern Works, and the Kenosha Unified School District 
partnered to host the Young Adult Job Fair for students in May 2023 at Bradford High 
School. 
 

● A Navigating the Future night was held at the Educational Support Center on March 22, 
2023. This event was held to help inform and prepare families of individuals with disabilities 
for life after high school. Various community agencies were on site in the areas of:  long-
term care funding, Social Security benefits, guardianship, local day service options, 
supported decision making, higher education options, and supported employment. 
 

● Reality Check days, in partnership with Educators Credit Union, were completed at Bradford 
High School. 
 

● In partnership with Riley Construction, Martin Petersen Company, and Pieper Electric, 25 
seventh, eighth, and ninth grade students participated in the first Building Trades Careers 
Summer Camp. Students spent four half days learning side-by-side with industry 
professionals, culminating in a tour of a construction site.  
 

● Kenosha Area Business Alliance organized two industry tours for high school students to 
participate in in addition to many field trip tours to local business and industry partners 
planned by the individual schools. 

 
● The Youth Apprenticeship team hosted an information night for students and families 

interested in learning more about the program. The event included a panel discussion with a 
current Youth Apprenticeship employer, students, and Youth Apprenticeship specialists 
discussing their experiences. Over 80 people participated in the event.  
 

● The Youth Apprenticeship team participated in numerous employer visits learning about 
local industries, hiring trends, and opportunities to partner as a Youth Apprenticeship 
employer. The Youth Apprenticeship specialists share the information with their respective 
building staff and students. 
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● A total of 132 students participated in Youth Apprenticeship opportunities. Previous year 
totals include:  

 
o 2021-22: 171 students, 
o 2020-21: 132 students, 
o 2019-20: 136 students, 
o 2018-19: 47 students, and  
o 2017-18: 13 students. 

 
● 2022-23 Youth Apprenticeship business partners: 
 

o Absolute Computer Systems 
o Adidas Outlet Store 
o Aéropostal 
o Air Flow Technology 
o American Eagle Outfitters 
o American Metalcraft Industries 
o Aurora Health Center 
o Blackhawk Community Credit Union 
o Bristol Renaissance Faire  
o Cadence Cabinetry  
o Casa Capri 
o Catalyst Exhibits  
o Chiappetta’s Shoes 
o CNH Industrial 
o Colbert Packaging 
o Corner Bakery 
o Culinary Infusion 
o Culver’s 
o CVS Pharmacy 
o Dick’s Sporting Goods 
o Doctors of Physical Therapy 
o Don’s Auto Parts & Machine Shop 
o Educators Credit Union 
o Familia Dental 
o Festival Foods 
o FireHouse Performance 
o Froedtert South 
o GEM Manufacturing 
o Good Value Pharmacy 
o Gordon Food Service 
o Handi-Ramp 
o Intech Medical  
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o JCPenny 
o Jerry Smith Pumpkin Farm 
o Jockey International 
o Journeys 
o Kenall Manufacturing 
o Kenosha Animal Hospital 
o Kenosha Lakeshore Veterinary Clinic 
o Kwik Trip 
o Library Terrace Assisted Living 
o McDonalds 
o Michael’s Signs Inc. 
o Midwest Elite Fence Company  
o Millhouse Auto Body 
o Modern Apothecary 
o Mosch Painting Inc. 
o One Stop Grocery 
o Palmen Motors 
o Panera Bread 
o Paxxon Healthcare 
o Pleasant Prairie Animal Hospital  
o POP Manufacturing 
o Real Hot Yoga Kenosha 
o RecPlex 
o Rehrig Pacific 
o Rhodes Auto & Truck Repair Inc. 
o Rogan’s Shoes 
o Ruffalos 2 
o San Luis Grocery 
o Southern Lakes Credit Union 
o Strawberry Creek 
o Taco Bell 
o Tacos el Norte 
o Take 5 Oil Change 
o Tenutas 
o Texas Roadhouse 
o TG3 Electronics 
o The Legacy at St. Joseph’s 
o Tommy Hilfiger 
o Toolamation 
o Torresin Builders 
o Upload Partners 
o Valeos Pizza 
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o Visko Teepak USA 
o VRN Welding 
o Walgreens 
o Waterfront Warehouse 
o Willowbrook Assisted Living 

 
● Students had the opportunity to earn multiple industry-recognized credentials through their 

CTE courses. 
 

2022-23 AVAILABLE CREDENTIALS 
A*S*K Certification—Fundamental Marketing Concepts  

Abusive Head Trauma 
American Hotel and Lodging—Certified Guest Service Professional 

Autodesk Certified User 
Child Care Basics 

CNC Operator 
Emergency Medical Technician Technical Diploma 

Introductory Industry 4.0 
Mechanical Maintenance Technician 

Nurse’s Aide 
Nursing Assistant Technical Diploma 

OSHA 10/First Aid/CPR 
Security Professional 

ServSafe 
Smart Automation Certification Alliance  

Snap-on Meters 
Snap-on Tire and Wheel Service 

Snap-on Tire Fundamentals 
Starrett Angle Measurement 
Starrett Caliper Measurement 

Starrett Dial Gauge Measurement 
Starrett Gage Measurement 

Starrett Micrometer Measurement 
Starrett Tape and Rule Measurement 

Structural Steel Welding 
Tormach XS Router 

Welding/Maintenance & Fabrication Technical Diploma 
Woodwork Career Alliance-SawBlade 

Youth Apprenticeship 
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SUMMARY 
 

 This is an informational report. 
 
 
Dr. Jeffrey Weiss     
Superintendent of Schools 
 
Mrs. Julie Housaman      
Chief Academic Officer 
 
Ms. Jenny Schmidt  
Director of Special Education and Student Support 
 
Ms. Stacy Guckenberger 
Coordinator of Student Support 
 
Mr. Aaron Williams 
Coordinator of Career and Technical Education 
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75  PI 26.03DEPARTMENT OF PUBLIC INSTRUCTION

Published under s. 35.93, Wis. Stats., by the Legislative Reference Bureau.

Published under s. 35.93, Stats. Updated on the first day of each month.  Entire code is always current.  The Register date on each page

is the date the chapter was last  published. Register November 2015 No. 719

Chapter PI 26

EDUCATION FOR EMPLOYMENT PLANS AND PROGRAM

PI 26.01 Applicability and purpose.
PI 26.02 Definitions.
PI 26.03 Education for employment program.

PI 26.04 General requirements for school boards.
PI 26.05 Program approval.

Note:  Chapter PI 26 was repealed and recreated by CR 15−025 Register
November 2015 No. 719, eff. 12−1−15.

PI 26.01 Applicability and purpose.  (1) Under s.
121.02 (1) (m), Stats., every school board shall provide access to
an education for employment program approved by the state
superintendent.  Under s. 115.28 (59), Stats., the state superinten-
dent shall ensure that every school board is providing academic
and career planning services to pupils enrolled in grades 6 to 12
in the school district beginning in the 2017−18 school year.

(2) This chapter establishes the requirements for education for
employment programs.  The purpose of education for employ-
ment programs is to do all of the following:

(a)  Prepare elementary and secondary pupils for future
employment.

(b)  Ensure technological literacy; to promote lifelong learn-
ing.

(c)  Promote good citizenship.

(d)  Promote cooperation among business, industry, labor,
postsecondary schools, and public schools.

(e)  Establish a role for public schools in the economic develop-
ment of Wisconsin.

(3) The purpose of academic and career planning services is
to assist pupils with planning and preparing for opportunities after
graduating from high school.  These opportunities may include
postsecondary education and training that leads to careers.  This
chapter describes school districts’ academic and career planning
responsibilities while allowing school districts to determine how
they meet those responsibilities.

History:  CR 15−025: cr. Register November 2015 No. 719, eff. 12−1−15.

PI 26.02 Definitions.  In this chapter:

(1) “Academic and career plan” means a comprehensive plan
developed and maintained by a pupil that includes the pupil’s aca-
demic, career, personal, and social goals and the means by which
the pupil will achieve those goals both before and after high
school graduation.

(2) “Academic and career planning services” means the activ-
ities, instruction, resources, and opportunities provided by a
school district to assist a pupil with developing and implementing
an academic and career plan.

(3) “Academic and career planning software tool” means the
computer software program procured by the department under s.
115.28 (59) (b), Stats., to provide academic and career planning
services, or a similar computer software program that allows
pupils to download their academic and career plan.

(4) “Child with a disability” has the meaning given in s.
115.76 (5), Stats.

(5) “Department” means the Wisconsin department of public
instruction.

(6) “Education for employment program” means the program
under s. 121.02 (1) (m), Stats.

(7) “Individualized education program” has the meaning
given in s. 115.76 (9), Stats.

(8) “Parent” includes a guardian.

(9) “Pupil postsecondary outcomes” means the activities a
pupil pursues after high school graduation, which may include:
pursuing postsecondary education and training, including at a
technical college, college, or university; entering the workforce;
serving in the armed forces: or undertaking other personal growth
and development activities.

(10) “School board” has the meaning given in s. 115.001 (7),
Stats.

(11) “State superintendent” means the state superintendent of
public instruction.

History:  CR 15−025: cr. Register November 2015 No. 719, eff. 12−1−15.

PI 26.03 Education for employment program.
(1) An education for employment program shall include a long−
range plan approved by the school board and developed by a team
of school district staff and community stakeholders, which may
include businesses, postsecondary education institutions, and
workforce development organizations.  The long−range plan shall
include all of the following:

(a)  An analysis of local, regional, and state labor market needs
and the educational and training requirements for occupations that
will fill those needs.

(b)  A process used to engage parents in academic and career
planning.  The process shall do all of the following:

1. Inform parents in each school year about what academic
and career planning services their child receives.

2. Provide parents with multiple opportunities during each
school year to participate in their child’s academic and career
planning.

3. Update parents throughout the school year on the progress
of their child’s academic and career planning.

(c)  A description of all of the following:

1. How, in each year of the plan, the school district will sup-
port pupils in academic and career planning, including meeting
the requirements under subs. (2) and (3).

2. The career and technical education provided in the school
district.

3. The professional development provided to staff to assist
staff with delivering academic and career planning services to
pupils in grades 6 to 12.

4. How the education for employment program will meet the
requirements of s. 121.02 (1) (m), Stats.

(d)  A strategy to engage businesses, postsecondary education
institutions, and workforce development organizations in imple-
menting the education for employment program.

(2) An education for employment program shall provide
pupils with information and opportunities that lead to all of the fol-
lowing:

(a)  Career awareness at the elementary grade levels, including
developing an understanding of the following:

1. Why people work.

2. The kinds of conditions under which people work.

3. The levels of training and education needed for work.

4. Common expectations for employees in the workplace.
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5.  How expectations at school are related to expectations in
the world of work.

(b)  Career exploration at the middle school grade levels,
including developing an understanding of the continuum of
careers across work environments, duties, and responsibilities and
how a pupil’s personal interests and skills relate to those careers.
Career exploration may also include work−based learning experi-
ences and career research identifying personal preferences in rela-
tion to occupations and careers pupils may pursue.

(c)  Career planning and preparation at the high school grade
levels, which shall include the following:

1.  Conducting career research to identify personal prefer-
ences in relation to specific occupations.

2.  School−supervised, work−based learning experiences.

3.  Instruction in career decision making.

4.  Instruction that provides for the practical application of
academic skills, applied technologies, economics, including
entrepreneurship education and personal financial literacy.

5.  Pupil access to career and technical education programs,
including programs at technical colleges.

6.  Pupil access to accurate national, regional, and state labor
market information, including labor market supply and demand.

7.  Instruction and experience in developing and refining the
skills and behaviors needed by pupils to obtain and retain employ-
ment.

(3) Beginning in the 2017−18 school year, an education for
employment program shall provide pupils in grades 6 to 12 with
academic and career planning services, including providing each
pupil with all of the following:

(a)  Individualized support, appropriate to the pupil’s needs,
from school district staff to assist with completing and annually
updating an academic career plan.

(b)  If a pupil is a child with a disability, the pupil’s academic
and career plan shall be made available to the pupil’s individual
education program team.  The pupil’s individualized education
program team may, if appropriate, take the pupil’s academic and

career plan into account when developing the pupil’s transition
services under s. 115.787 (2) (g), Stats.

(c)  Access to an academic and career planning software tool
that allows pupils to engage in career exploration and career plan-
ning and preparation.

(d)  Access to a formal process for connecting pupils to teach-
ers and other school staff for assistance with the development and
implementation of each pupil’s academic and career plan.

History:  CR 15−025: cr. Register November 2015 No. 719, eff. 12−1−15.

PI 26.04 General requirements for school boards.
The school board shall do the following:

(1) Indicate on a pupil’s transcript the name of each course
completed by the pupil, the number of high school credits earned
for each course, whether a course is eligible for postsecondary
credit, and, if applicable, a course’s participating postsecondary
institution.

(2) Annually review and, if necessary, update the long−range
plan and education for employment program under s. PI 26.03.
This review shall evaluate pupil postsecondary outcomes.  At the
conclusion of the review, the school board shall prepare a report
on the school district’s education for employment program.  The
report shall describe the education for employment program’s
current progress and future goals related to improving pupil post-
secondary outcomes.

(3) Publish its long−range plan under s. PI 26.03 (1) and the
report under sub. (2) on the school district’s website.

(4) Annually notify parents of its education for employment
program. The notice shall inform parents of the information and
opportunities available to pupils under s. PI 26.03 (2) and (3),
including the availability of programs at technical colleges.

History:  CR 15−025: cr. Register November 2015 No. 719, eff. 12−1−15; cor-
rection in (4) made under s. 35.17, Stats., Register November 2015 No. 719.

PI 26.05 Program approval.  A program shall be
approved by the state superintendent as long as the program com-
plies with all of the requirements of this chapter and ss. 115.28
(59) and 121.02 (1) (m), Stats.

History:  CR 15−025: cr. Register November 2015 No. 719, eff. 12−1−15.
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1 

                                                         Kenosha Unified School District Education for Employment Plan 
 

        2018-2023 
 

WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

1 (a)  
 

Analyze local, regional, 
and state labor market 
needs. 

Increase knowledge of 
administration, 
counselors and Career 
& Technical Education 
(CTE) teachers about 
industries and careers 
with high demand in 
the projected labor 
market. 
 

Create knowledge and use survey for 
counselors, administrators and CTE staff 
 
 
Gather labor market data from KABA, US 
Census Data, US Labor Statistics, WI Labor 
Market Information and Community 
Workplace Profiles 
 

August 2018 
 
 
 
July annually 

Survey 
 

CTE & Student 
Support 
Coordinators 
 
CTE Coordinator 

LMI data 
reviewed 
through Perkins 
CLNA process 
 
M7 Region and 
county specific 
LMI shared 

Presentation by KABA to school 
administrators about the state of Kenosha 
County labor market 
 
Conduct business visits by all school 
administrators 

June Annually 
 
 
 
Summer 
Annually 
 

Pre- and Post- 
survey 
 
 
Focus group 
feedback 

School 
Leadership 
 
 
CTE Coordinator 

No changes 
 
 
Tours canceled 
due to COVID-19 
and will be 
reevaluated 

Train school counselors on the use of labor 
market data found on the Department of 
Workforce Development (DWD) site 
 
 
 
 
Conduct business visits by all school 
counselors 
 

April Annually 
 
 
 
 
 
 
April Annually 

Pre- and Post- 
survey 
 
 
 
 
 
Focus group 
feedback 
 

CTE & Student 
Support 
Coordinators 
 
 
 
 
KABA, CTE & 
Student Support 
Coordinators 
 

CTEC and 
Student Support 
Coordinator 
participate in 
ARC Network 
highlighting LMI 
and RCP with 
counselors 
 
Tours canceled 
due to COVID-19 

Train new CTE staff on the use of labor 
market data found on the Department of 
Workforce Development (DWD) and DPI 
site 

August 
annually as 
needed 
 

Pre- and Post- 
survey 
 
 

CTE 
Coordinator 
 
 

Perkins CLNA 
process and 
Regional Career 
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

 
 
 
Presentation by KABA to CTE staff and 
business partners about the state of 
Kenosha County labor market 

 
 
 
August 
annually 

 
 
 
Focus group 
feedback 
 

 
 
 
CTE 
Coordinator 

Pathways was 
used 
 
Postponed, will 
re-evaluate. 
Perkins CLNA 
process and 
Regional Career 
Pathways was 
used 

1 (b)  
 

Develop a process 
to engage parents 
in academic and 
career planning 
including: 
 
1. Inform about 
ACP services. 

 
2. Multiple 
opportunities to 
participate in ACP 
planning. 

 

Provide ACP 
programs and 
services that are 
valued by parents 
and help them 
better 
understand and 
support their 
student’s 
goals and action 
plans. 

Parents/guardians will be introduced to 
the parent portal of Xello during 6th 
grade 
 

October 
annually 

Parent 
Participation 
report in Career 
Cruising 
 

Counselors The Xello parent 
portal was 
released and is 
introduced to MS 
families through 
fall conferences 

A minimum of one formal parent meeting 
with student and counselor in 8th and 
10th grade 

Annually Counselor 
Meeting 
Completion 
report 

Counselors & 
school ACP teams 
 

Schools continue 
to conduct ACP 
parent meetings 

3. Update parents 
throughout the 
year. 

Information is provided through parent 
newsletters 2 times per year 
 
 
School robocalls about school-level 
opportunities and updates a minimum of 
2 times per year 
 
School and district website updates 
about ACP events as needed 

Annually 
 
 
 
Annually 
 
 
 
August annually 

School websites, 
event calendars, 
newsletters 

School ACP 
teams, Student 
Support 
Coordinator 

Current practice.  
No changes 
needed 
 
Current practice.  
No changes 
needed 
 
Current practice, 
in addition to the 
district bulletin  71
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

 1 (c)  
 

A description of 
all of the 
following: 
 
1. How, in each year of 
the plan, the school 
district will support 
pupils in academic and 
career planning. 

Provide age-
appropriate ACP 
instruction, programs 
and services to 
students in grades 6- 
12 that are valued by 
students, help them 
better understand 
themselves, set goals, 
and develop action 
plans that prepare 
them for life after high 
school. 
 

Counselors introduce ACP via Xello to all 
students through guided activities 
annually 

May annually ACP 
completion 
report in Xello 

Student Support 
Coordinator 

Current practice.  
No changes 
needed 

All grade-level outcomes are supported 
by lesson plans created by the district 
ACP leadership team and reviewed 
annually for summer updates 

August annually ACP feedback 
survey with 
counselors 

Student Support 
Coordinator 

Current practice.  
No changes 
needed 

The ACP for students identified as 
Special Education is shared with their 
IEP team and the ACP is considered in 
overall goal setting and action planning 
to support all special needs the student 
may have 

On-going Post 
Transition 
Plan (PTP) in 
annual IEP 
updates. 

Case Managers & 
Transition 
Teachers 

Current practice. 
No changes 
needed 

2. The Career and 
Technical 
Education (CTE) 
provided in the 
school district. 
 

Ensure all students are 
provided with a strong 
CTE foundation and 
have awareness of the 
opportunities available 
both inside and outside 
of the district to 
explore and/or 
prepare for stated 
career interests. 

The following activities are part of 
the CTE department: 

● Partnerships with 
industry and post-
secondary education to 
guide 
curriculum/programming 
and provide student 
mentorship 

● Foundational skills that support 
clusters/pathways 

● Industry and career exposure 
● Course progressions that support 

clusters/pathways of interest 
● Opportunity for project and/or 

work based learning aligned to 
cluster/pathway 

● Opportunity to earn industry 
credentials aligned to 
cluster/pathway of interest 

August annually Career and 
Technical 
Education 
Enrollment 
Report System 
(CTEERS) 

Coordinator of 
Career & 
Technical 
Education 

Perkins V 
Accountability 
Data Report 
completed 
December 2022 
 
CTE Graduate 
follow-up survey 
submitted May, 
2023 
 
Gateway 
Technical College 
provides New 
Students 
Specialists (NSS) 
who work in the 
high school 
 

72



4 

WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

● Post-secondary guidance aligned 
to cluster/pathway(s) of interest 

● Opportunity to earn post-
secondary credits aligned to 
cluster/pathway(s) of 
interest 
 

Building Trades 
Careers summer 
camp 
 
Parkside 
Navigators added 
to high schools 
 
Gateway 
Technical College 
transcripted 
credits for CTE 
students in 88 
sections. 

CESA #1 ARC 
Network: College, 
Career, and 
Community 
Readiness held 
multiple meetings. 
KUSD attended 
each meeting.  

Students have the 
opportunity to 
participate in 
Career and 
Technical Student 
Organizations 
(DECA, FBLA, 
FCCLA, HOSA 
and SkillsUSA) & 
Educators Rising 
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

Field trips to 
local employers 
occurred  
 
Two live Virtual 
Career 
Showcases 
hosted for MS 
students  
 
2022 seniors 
completed 188 
qualified ACT 59 
certifications 
 
KUSD students 
participated in 
the Gateway 
Technical Signing 
Day 

3. The 
professional 
development 
provided to staff 
to assist them 
with delivering 
academic and 
career planning 
services to pupils 
in grades 6 to 12. 
 

School 
administration will 
ensure that all staff 
understand the value 
of ACP and how to 
connect students and 
their families to 
resources that can 
help inform a 
student’s ACP. 

School ACP teams will select the training 
appropriate for their staff. 

● Xello training 
● Staff meeting presentations from 

Coordinators of Student Support 
and CTE 

● Small group presentations from 
Coordinators of Student Support 
and CTE 

● Wisconsin School Counselors 
Association (WSCA) Conference 

On-going Frontline 
Surveys 

CTE & Student 
Support 
Coordinators 

Counselors 
attended Xello 
training in 
September 
2022 
 
CTE staff 
participated in 
aligning career 
pathways with 
Perkins 
indicators. 

  Administrators and school staff new to 
the district or ACP will be provided with 

November 
annually 

Xello Advisor 
Reports 

Counselors & 
Student 

Xello training 
was provided 
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

Xello accounts and receive training to 
use this tool with proficiency 

Support 
Coordinator 

by peers to any 
new counselor. 

4.  How the education 
for employment 
program will provide 
access to applied 
curricula; guidance and 
counseling services, 
technical preparation, 
youth apprenticeship 
and instruction in skills 
relating to 
employment. 

During high school, all 
students will research 
postsecondary and 
career options, revise 
their course plan to 
include an alignment to 
post-secondary 
education/training, 
and prepare for their 
transition to life after 
high school. 

Counseling Services are available to all 
students 
 
 
 
 
Youth Apprenticeship (YA)-School 
supervised work-based learning 
 
 
 
 
 
Students have an opportunity to operate a 
school based enterprise (school store) 
 
 
 
 
Industry based certifications 
 
 
 
 
 
 
 
 
 
 
 
Advanced standing and transcripted credit 
coursework 
 

June annually 
 
 
 
 
 
August annually 
 
 
 
 
 
 
June annually 
 
 
 
 
 
September 
annually 
 
 
 
 
 
 
 
 
 
 
June annually 
 
 

KUSD counselor 
assignments  
 
 
 
 
YA End of Year 
report outcomes 
 
 
 
 
 
Course Offering 
 
 
 
 
 
ACT 59 report 
 
 
 
 
 
 
 
 
 
 
 
Gateway 
Technical 
College (GTC) 

Student 
Support 
Coordinator 
 
 
CTE 
Coordinator 
 
 
 
 
 
Marketing 
Teacher 
 
 
 
 
CTE 
Coordinator 
 
 
 
 
 
 
 
 
 
CTE 
Coordinator  

Counselors 
have connected 
with students 
via Xello. 
 
132-11th & 
12th grade 
students 
participated in 
Youth 
Apprenticeship 
 
School stores 
operational at 
Bradford and 
ITHSA 
 
2022 seniors 
completed 909 
certifications.  
186 seniors 
completed 
more than one 
certification. 
188 were 
submitted for 
ACT 59 funding. 
 
Gateway 
Technical College 
transcripted 
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

 
 
 
 
Start College Now (SCN) classes at Gateway 
Technical College 
 
 
 
Parkside Access to College Credit (PACC) 
courses at high schools & Early College 
Credit Program (ECCP) at local post-
secondary institutions   

 
 
 
 
July annually 

report to high 
schools 
 
 
Report of all 
students in SCN 
courses 

 
 
 
 
CTE 
Coordinator  
 
 

credits for CTE 
students in 88 
sections.   
 
71 students 
applied for SCN 
courses  
 
63 students 
applied for 
ECCP courses 

1 (d)  
 

Implement a strategy 
to engage businesses, 
post-secondary 
education 
institutions, and 
workforce 
development in 
overall planning in 
alignment with 
projected needs. 

Local businesses, post-
secondary partners 
and workforce 
development will meet 
with KUSD staff to plan 
for future needs. 

Businesses will be invited to the 
August CTE staff meeting to discuss 
curriculum, current employment 
needs, industry trends, etc. 

 
 
Participate in the Gateway Technical 
College Career Prep Consortium 
 
 
 
KUSD CTE staff are members of 
Gateway Technical College’s advisory 
committees 
 
 

Annually in 
August 
 
 
 
 
Monthly 
meetings 
September-May 
 
 
Twice yearly 
 
 
 
 
 

Meeting 
evaluation 
 
 
 
 
Outlook 
calendar 
 
 
 
Meeting 
minutes 
 
 
 
 

Coordinator of 
CTE 
 
 
 
 
Coordinator of 
CTE 
 
 
 
Various CTE Staff 
 
 
 
 

Did not hold due 
to COVID. Virtual 
throughout year 
and YA  
 
 
CTEC attended 
monthly Career 
Prep Consortium 
meetings 
 
CTEC participates 
in Southeast 
Wisconsin 
Workforce 
Development 
Board and 76
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

Youth Apprenticeship Steering 
Committee  
 
Perkins CTE Leadership Committee 
 
 
Develop a Business Partnerships 
website page for an overview of the 
ways in which the business community 
can get involved 

 
 
 
 
 
 
July 2021 

Meeting 
minutes 
 
 
 
Meeting 
minutes 
 
 
KUSD webpage 
snapshot 

Coordinator of 
CTE 
 
 
Coordinator of 
CTE 
 
 
 
CTE staff / 
ACP/Inspire 
Leadership Team 

Southeast 
Wisconsin 
Construction 
Advisory 
meetings. 
 
Continues to be 
developed. 
Business 
partners directed 
to KUSD CTE 
website and 
KUSD YA website 

2 
(a) 

 

Provide career 
awareness at 
the elementary 
levels. 
Specifically: 
 
1. Why do people 
work? 

 2. The conditions 
under which people 
work. 

 3. The levels of 
training and 
education needed for 
work. 

 Common 
expectations for 
employees in the 
workplace. 

 5. How 
expectations at 
school are related 

By completion of the 
5th grade, students 
will understand that 
there are a wide 
variety of career 
opportunities 
available and that it 
takes hard work, 
education and 
training to do them 
well. 

 

Career and skills exploration activities are 
conducted in each elementary grade level 
in the month of March 
 

 
 

March annually Teacher 
generated 
lesson plans 
 
Example 
Resources: 
Career 
Exploration- 
Elementary  
 

Elementary 
School 
Counselors; 
Classroom 
teachers 

Counselors 
discuss careers in 
conjunction with 
the Social Studies 
curriculum 
related to 
careers. 
 
4th and 5th grade 
students discuss 
strengths and 
interests and 
how they may 
lead to future 
career choices. 
 Social skills and 
behavior 
expectations 
related to holding 
a job are 
highlighted 
during counselor 
lessons.  77

https://sites.google.com/teachers.kusd.edu/career-exploration/home
https://sites.google.com/teachers.kusd.edu/career-exploration/home
https://sites.google.com/teachers.kusd.edu/career-exploration/home
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WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

to expectations in 
the world of work. 

 
 
 
 

2 (b) 
 
 
 
 
 
 
 
 
 

 

Provide career 
exploration at the 
middle school levels. 
Specifically: 
 
1. Continuum of 
careers. 
2. Alignment of 
personal 
interests/skills 
relate to those 
careers. 
3. Work-based 
learning in high 
school. 
4. Career 
research to 
identify 
personal 
preferences. 

By completion of the 
8th grade, students 
will understand how 
to align their 
personal skills and 
interests to a wide 
variety of careers 
and research 
how to effectively 
prepare for careers 
of interest. 

 
 

Students are introduced to Xello and 
complete grade level skill profile 
expectations… 

 
Grade 6:  Career Matchmaker, My Skills 
and explore career clusters 
 
Grade 7:  Learning Styles Inventory, 
inventory assessment and document 
activities 
 
Grade 8:  Career selector, explore careers 
of interest, outline high school course 
planner and share portfolio with 
parent/counselor meeting 
 
Youth Apprenticeship presentation will be 
created as an ACP lesson for 8th grade 

May annually 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
December 2018 

Portfolio 
Completion 
Standards 
report in Xello 

Counselors & 
Student Support 
Coordinator 
 
 
 
 
 
 
 
 
 
 
 
 
 
CTE Coordinator 

No changes- 
Middle school 
lessons have 
been uploaded 
and updates are 
in process based 
on student and 
counselor 
feedback.  This 
work will be 
completed each 
summer. 
 
 
 
 
Communication 
to counselors 
continues with 
CTEC and YA 
specialists 
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Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

2 (c) Provide career 
planning and 
preparation at the 
high school levels. 
Specifically: 
 
1. Career research 

to identify 
personal 
preferences for 
specific 
occupations. 

2. School 
supervised 
work-based 
learning 
experiences 

3. Career 
decision 
making 

4. Application of 
academic skills, 
applied tech, 
economics, 
entrepreneursh
ip and personal 
financial 
literacy. 

5. Pupil access to 
career and 
technical 
education 
programs, 
including 

All high school 
students will 
research post-
secondary 
options, revise 
their course plan 
to include an 
alignment to 
post-secondary 
education/training, 
understand the 
relevance of 
assessments, develop 
a financial plan, and 
prepare for their 
transition to life after 
high school. 

Students continually refine and revise 
their ACP through grade-level activities 
in Xello. The following lessons are 
available at each grade level. In addition 
to grade level lessons, assessments such 
as Matchmaker, Skills Lab, and Learning 
Styles Inventory are used for post-
secondary planning. students are taught 
to use the Xello system to explore post-
secondary options. 
 
Grade 9: Exploring Career Factors, 
Getting Experience, Study Skills & 
Habits, and Personality Styles.  Also 
update 4-year education plan 
 
Grade 10:  Program Prospects, Work 
Values, Workplace Skills & Attitudes, 
and Career & Lifestyle Costs. Update 4-
year education plan, document activities 
and present portfolio to counselor and 
parent in formal meeting 
 
Grade 11:  Work/Life Balance, Choosing 
a College, Career Demand, 
Entrepreneurial Skills 
 
Grade 12:  Career Back-up Plans, 
Defining Success, Career Path Choices, 
and Job Interviews 

May annually Portfolio 
completion 
standards 
report in Xello 

Counselors & 
Student Support 
Coordinator 

During this year’s 
schedule, 
counselors were 
able to provide 
lessons at every 
high school in an 
advisory format 
rather than 
through class 
time. 

High school students participate in 
the Business in Education 
Partnership Program (BEPP) to visit 
local colleges and businesses that 

March annually Participation 
exit survey 

Student Support 
Coordinator & 
Chamber of 
Commerce 

Reassess for 
2023-24 
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Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

programs at 
technical 
colleges. 

6. Pupil access to 
accurate 
national, 
regional and 
state labor 
market 
information, 
including labor 
market supply 
and demand. 

7. Instruction and 
experience in 
developing and 
refining the 
skills and 
behaviors 
needed by 
pupils to obtain 
and retain 
employment. 

 

provides career exploration 
connected with the labor market 
needs 
Students are able to apply what they are 
learning through: 

● Career and Technical Education 
courses 

● Elective coursework (i.e. 
economics, entrepreneurship, etc.) 

● Youth Apprenticeship (YA)-School 
supervised work-based learning 
teaches students the skills and 
behaviors needed to obtain and 
retain employment 

● Advanced Standing and 
Transcripted Credit coursework is 
available to high school students 
through CTE courses 

● Start College Now (SCN) courses at 
Gateway Technical College are 
available during the fall and spring 
semester 

● Employability Skills 1 & 2 courses 
including work experience  

August annually Career and 
Technical 
Education 
Enrollment 
Report System 
(CTEERS), 
Perkins V 
Accountability 
Report 
 
 
 
 
 
 
 
Course 
enrollment 

Coordinator of 
CTE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Transition 
Teachers and 
Student Support 
Coordinators  

Offerings have 
been refined to 
include counselor 
input with the 
interests of 
students to 
streamline career 
path access in all 
components of 
this initiative. 
This includes 
sharing of the 
Regional Career 
Pathways. 
 
 
Current practice 

KUSD requires financial literacy as a 
graduation requirement for all students 
(can be obtained by taking Personal 
Finance, Economics or Marketing)  

June annually Graduation 
requirements 

Counselors Curriculum 
updates and cycle 
in 23-24 to align 
to new standards 

Students and their families are provided 
information regarding financial aid and 
the Gateway Promise  
 

October/May 
annually 

Evening with 
the counselors 
feedback survey 

Counselors & 
New Student 
Specialist (GTC) 

Every school has 
a calendar to 
present these 
resources to 
students and 
their families. 

3 (a)  Provide academic Refer to 1 (c)  
80



12 

WI PI 
26.03 

Requirem
ents 

Description KUSD Objectives Initiatives to Achieve Objectives Completion 
Date 

Measurement 
Tool 

Person 
Responsible 

2022-2023 
Status Update 

 and career planning 
services including 
individualized 
support appropriate 
to the pupil’s needs 
from the district staff 
to complete and 
annually update a 
career plan. 

3 (b)  
. 

Individualized 
education team may 
take a pupil’s 
academic and career 
plan into account 
when developing the 
pupil’s transition 
plan. 

Refer to 1 (c)  

3 (c)  
 

Access to an 
academic and career 
planning software 
tool that allows 
pupils to engage in 
career exploration 
and career planning 
and exploration. 

Refer to 1 (c)  

3 (d)  
 

Access to a formal 
process for 
connecting pupils to 
teachers and other 
school staff for 
assistance with the 
development and 
implementation of 
each pupil’s 

Refer to 2 (b) and 2 (c)  
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academic plan. 
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Kenosha Unified School District 
Kenosha, Wisconsin 

 
June 27, 2023 

 
Policy and Rule 4221 – Alcohol and Drug Free Workplace 

 
 
Background:  
Policy and Rule 4221 – Alcohol and Drug-free Workplace was last updated in March 2017. 
While generally an adequate policy, the rule is extremely vague and lacks the language needed to 
outline for employees the procedures that will take place should reasonable suspicion arise. 
Language regarding reasonable cause and/or suspicion will be added to the 2023-2024 Employee 
Handbook upon its creation. In order to ensure there are no questions as to what will occur prior 
to an employee being hired and/or if there is reasonable cause and/or suspicion following hire, 
the Office of Human Resources worked with legal counsel to review and make slight changes to 
the policy and to revamp/clarify the rule. The final, updated rule will also be added to the 2023-
24 Employee Handbook which requires annual review sign-off by all employees in the district.  
 
Important changes to the rule:  

• Clarifying who will undergo pre-employment drug testing. 
• Clarifying that workplace injuries may result in reasonable cause testing. 
• Outlining the procedure that will occur when reasonable cause and/or suspicion exists – 

this currently was not outlined and was unclear for all. We will now use a mobile testing 
facility for the safety and security of all, thereby reducing liability risk for the district. 

• Clarifying which forms are required for an employee to sign off on – this is a form from 
the testing facility and/or mobile tester, not the Office of HR. 

• Clarifying what will occur if an employee refuses testing, which may include discipline 
up to and including termination.  

• Clarifying that if an employee admits to being under the influence of either drugs or 
alcohol prior to being tested but after being confronted with evidence of such, the 
employee will have the ability to voluntarily enroll in a drug and/or alcohol treatment 
program. While in such a program, the employee will be placed on an unpaid leave of 
absence. The employee may return to duty only when the district has received 
notification that the employee has successfully completed the program for which they 
enrolled. 

• Clarifying that any additional violation of this policy after an employee has successfully 
completed a drug and/or alcohol treatment program will result in additional discipline up 
to and including termination.  

• Clarifying what will happen if an employee refuses to arrange transportation off of 
district property if they test positive – calling upon local law enforcement if needed. 

 
By updating this policy, we will be clarifying how this process should be implemented for both 
employees and the district. Additionally, this will reduce the district’s overall liability 
surrounding transporting employees, whether it is the staff driving or the employee suspected of 
being under the influence of drugs and/or alcohol.  
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Feedback was sought from the Personnel Standing Committee regarding the proposed revisions 
to School Board Policy 4221 at its April 18, 2023 meeting.  
 
Recommendation 
It is Administration’s recommendation that the school board approve the recommended updates 
to School Board Policy and Rule 4221 – Alcohol and Drug-Free Workplace as a first reading.  
 
 
Dr. Jeffrey Weiss   
Superintendent of Schools 
 
Kevin Neir 
Chief Human Resources Officer             
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Kenosha Unified School District No. 1  School Board Policies 
Kenosha, Wisconsin Rules and Regulations  
 

1 
 

 POLICY 4221  
ALCOHOL AND DRUG-FREE WORKPLACE    

 
The district recognizes alcohol and other drug use/abuse as a potential health, safety and security problem, and it 
is the district’s intent and obligation to provide an alcohol and drug-free, healthyful, safe and secure work 
environment. Therefore, the unlawful manufacture, distribution, dispensation, possession or use of alcohol 
and/or a controlled substances on district premises or while conducting district business off premises is 
absolutely prohibited by the district (district business is defined as representing the district in an official 
capacity). As such, Eemployees are prohibited from reporting to work with alcohol or non-prescription 
controlled substance in their system, unless they are able to provide documentation that such substances are 
needed due to their own medical condition and have been approved by the Medical Review Officer 
(MRO), who is contracted by the district for such services. 
 
Employees must, as a condition of employment, abide by terms of this policy and notify the district of any 
criminal drug statute conviction for a violation occurring on district premises or while conducting district 
business off premises with-in 24 hours of a conviction.  
 
EmployeesAnyone violating this policy shall be subject to disciplinary action in accordance with this   
established procedures policy, up to and including termination. 
 
Employees shall be given a copy of this policy as required by law and a copy of this policy will be posted on 
the district website. 
 
 
LEGAL REF.: Wisconsin Statutes 

111.35 (Use of lawful products during working and non-working hours) 
125.09 (Alcohol possession prohibited on school grounds) 
Chapter 961 (Controlled Substances Act) 
Drug-Free Workplace Act of 1988  

 
CROSS REF.: 4223 - Staff Misconduct 

4231 - Staff Physical Examinations 
4233 - Employee Assistance Program 
4362 - Employee Discipline 

   Employee Handbook 
 
ADMINISTRATIVE REGULATIONS: None 

 
REVISED: June 27, 2000 
   September 23, 2014 
   October 28, 2014 
   March 28, 2017 
   July 25, 2023 
 
 
 
 
 

85



Kenosha Unified School District No. 1  School Board Policies 
Kenosha, Wisconsin Rules and Regulations  
 

2 
 

 
 
 

  
 
                  RULE 4221 

        PROCEDURES FOR IMPLEMENTING 
ALCOHOL AND DRUG-FREE WORKPLACE POLICY 

 

All employees shall be required to undergo pre-employment drug testing as well as alcohol and 
drug testing any time the district has reasonable suspicion to believe that the employee has 
violated this policy.  

Reasonable suspicion alcohol or drug testing may be conducted when there is reasonable 
suspicion to believe that the employee has used or is using drugs or alcohol prior to reporting 
for duty, while on duty, or prior to or while attending any district function on or off district 
property. The district’s determination that reasonable suspicion exists will be based on specific, 
contemporaneous, accurate observations concerning the appearance, behavior, speech, smell, 
conduct and other characteristics of the employee. The employee will be suspended with pay 
until the results of a drug and/or alcohol test are made available to the district by the testing 
laboratory or tester.   

When reasonable suspicion exists, two district employees who have undergone drug and alcohol 
signs and symptoms training must concur that reasonable suspicion exists to believe the 
employee is in violation of the policy before the employee can be asked to submit to a test. If two 
symptom trained employees concur, the Office of Human Resources (HR) or its designee will 
meet with the employee to explain the basis for reasonable suspicion, and contact the drug 
testing collector to come to the location of the employee under suspicion. The employee under 
suspicion will be required to remain under observation by either administration staff or 
someone from HR until the certified tester arrives and tests the suspected employee.    

Prior to submitting to a drug and/or alcohol test, the employee will be asked if they are under 
the influence of either drugs and/or alcohol. If the employee admits that they are under the 
influence of either drugs and/or alcohol, they will not be tested and will immediately be 
removed from their assignment and placed on an unpaid leave of absence. In the district’s sole 
discretion, in lieu of termination from employment, upon such a disclosure, and once on an 
unpaid leave of absence the employee will be required to enroll themselves into a treatment 
program at the district’s choosing or of their own choosing. Enrollment must be done within 
five business days of the start of the unpaid leave of absence. Documentation must be provided 
to HR that the employee is enrolled in a treatment program. Upon successful completion of the 
program as notified by the program to the district, the employee may return to duty with the 
understanding that if a similar violation occurs again, that action may lead to additional 
discipline up to and including termination.  
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Before being asked to submit to an alcohol and/or drug test, the employee will receive written 
notice of the request and/or requirements from the certified tester and will sign a consent form 
releasing the results to the district. The district will incur all expenses related to the test. 

Employees can refuse to undergo testing; however, refusal will be considered a violation of this 
policy and will be considered a positive test which will result in disciplinary action, up to and 
including termination.  

When reasonable suspicion exists, the employee will not operate a motor vehicle for the 
remainder of the workday or until such time as permitted by the district, and the employee will 
be responsible for arranging transportation off district property. If an employee attempts to 
operate their own vehicle, district staff will notify the Kenosha Police Department (KPD) that 
they have reason to believe the employee is operating a vehicle under the influence. 

If the district receives notice that the employee’s drug test results were confirmed positive, the 
employee will be given the opportunity to explain the positive result to the Medical Review 
Officer (MRO). In addition, the employee may request a split test and have the sample retested 
at a laboratory of the employee’s choice and at their own expense pending the sample being 
available from the original testing site. 

All testing results will remain confidential. Test results may be used in administrative hearings 
and court cases arising as a result of the employee’s alcohol and drug testing. Results will be 
sent to federal agencies as required by federal law. If the employee is to be referred to a 
treatment facility for evaluation, the employee’s test results will also be made available to the 
employee’s counselor. 

In addition, employees must report any conviction under a criminal drug statute for policy 
violations occurring on or off district premises while conducting district business within 24-
hours of a conviction to the Office of Human Resources. The Superintendent or their designee 
shall notify the appropriate federal agency within 10 days after receiving a report of a drug 
and/or alcohol conviction involving an employee engaged in the performance of a federal grant.  
 
The district recognizes alcohol and drug dependency as an illness and a major health problem. 
Employees needing help in dealing with controlled substances are encouraged to use the 
district’s Employee Assistance Program (EAP). Conscientious efforts to seek such help will not 
jeopardize an employee’s job, and self-referrals will not be noted in any personnel record. 
Supervisory referrals will be noted in the employee’s personnel record.  
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1. Employees are expected and required to report to work on time and in an alcohol and other drug free 

condition and to remain that way while at work. 
 
2. The district recognizes alcohol and other drug dependency as an illness and a major health problem. 

Employees needing help in dealing with controlled substances are encouraged to use the district’s Employee 
Assistance Program. Conscientious efforts to seek such help will not jeopardize an employee’s job, and self-
referrals will not be noted in any personnel record.  Supervisory referrals will be noted in the employee’s 
personnel record. 

 
3. Violations of the district’s alcohol and other drug-free workplace policy will result in disciplinary action up 

to and including termination, and may have legal consequences. 
 
4.     Employees must report any conviction under a criminal drug statute for policy violations occurring on or 

off district premises while conducting district business. A report of a conviction must be made within five 
days after the conviction to the Office of the Superintendent/designee. The superintendent or designee shall 
notify the appropriate federal agency within 10 days after receiving a report of a drug conviction involving 
an employee engaged in the performance of a federal grant. 
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KENOSHA UNIFIED SCHOOL DISTRICT NO. 1 
Kenosha, Wisconsin  

June 27, 2023 

LAKEVIEW TECHNOLOGY ACADEMY LEASE EXTENSION 

Background: 

The existing lease for the building housing Lakeview Technology Academy between 
the Kenosha Area Business Alliance Foundation (KABAF) and the Kenosha Unified 
School District (KUSD) commenced on July 1, 2005. In addition, KUSD and Gateway 
Technical College (GTC) entered into a sublease for the building on that same day. The 
original lease and sublease expired on June 30, 2020, and were followed by three (3) 
one-year extensions that take us through June 30, 2023.  

At the regular meeting held on June 28, 2022, the KUSD Board of Education voted 
unanimously to approve the relocation of the Lakeview Technology Academy to the new 
Kenosha Innovation Neighborhood (KIN) located on the former Chrysler engine plant 
site. On February 28, 2023, the Board unanimously approved the terms of the new 
lease agreement between the KABAF and KUSD that will be effective as soon as 
occupancy is granted to KUSD. 

In order to bridge the gap between July 1, 2023, and the time it takes to build the new 
Lakeview building and gain occupancy, KABAF has offered an additional extension for a 
period of nineteen (19) months that will take us through January 31, 2025. As a 
precautionary construction measure, an additional six (6) optional one (1) month 
extensions are also available at the same rate.  While previous extensions had built-in 
increases to match the change in Consumer Price Index (CPI), this final extension shall 
reflect only a 4% increase from the current payment as opposed to the full CPI change 
of 8%.  

Administration Recommendation: 

Administration recommends Board approval of the nineteen (19) month lease 
extension with a 4% increase for Lakeview Technology Academy as described in 
this report and Attachment A. 

Dr. Jeffrey Weiss  Tarik Hamdan    Patrick Finnemore 
Superintendent of Schools        Chief Financial Officer            Director of Facilities 
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SECOND AMENDMENT TO LEASE & SUBLEASE AGREEMENTS 
 

THIS SECOND AMENDMENT TO LEASE & SUBLEASE AGREEMENTS (“Second 
Amendment”) is made and entered into effective as of July 1, 2023 (the “Effective Date”), by and 
between KENOSHA AREA BUSINESS ALLIANCE FOUNDATION, INC., a Wisconsin 501 
(c)3 corporation (“Lessor”); the KENOSHA UNIFIED SCHOOL DISTRICT NO. ONE 
(KUSD) which is established under State of Wisconsin statutes and is hereinafter referred to as 
(“Lessee”); and GATEWAY TECHNICAL COLLEGE which is established under State of 
Wisconsin statutes and is hereinafter referred to as (“GTC”). 
 

WITNESSETH 
 

WHEREAS, Lessor and Lessee entered into that certain Lease Agreement dated effective 
July 1, 2005, (hereinafter referred to as the “Lease”), for that certain premises commonly known 
as Lakeview Technical Academy, having a common street address of 9449-88th Avenue, Village 
of Pleasant Prairie, Wisconsin (hereinafter referred to as the “Premises”); 

 
WHEREAS, Lessee currently subleases a portion of the Premises (“Subleased Premises”) 

to GTC pursuant to a sublease agreement (“Sublease”); and 
 

WHEREAS, on June 23, 2020, the Lessor, Lessee and GTC (collectively the “Parties”) 
entered into a first amendment to Lease and Sublease which extended the term of the Lease and 
Sublease for up to three years with a final expiration date of June 30, 2023. 

WHEREAS, the Parties hereto desire to extend the term of the Lease and Sublease and 
amend, modify or change certain portions of said Lease and Sublease.  Capitalized terms used in 
this Amendment and not otherwise defined herein shall have the same meaning as provided in the 
Lease or Sublease, as applicable. 

NOW THEREFORE, for and in consideration of the Premises and other good and valuable 
consideration, the receipt and sufficiency of which are hereby acknowledged, Lessor, Lessee and 
GTC hereby covenant and agree as follows: 

1. Recitals.  The above recitals are true and correct and are hereby incorporated by 
this reference. 
 

2. Definitions.  All capitalized terms not defined herein shall have the meanings 
ascribed to them in the Lease or Sublease, as applicable. 

 
3. Extension of Term. The Term of the Lease and Sublease hereby are extended 

through and including January 31, 2025 upon the same terms and conditions as set forth in the 
Lease and Sublease, except as otherwise provided in this Second Amendment.  As so extended, 
the Term of the Lease and Sublease shall expire on January 31, 2025, or such later date if extended 
under Paragraph 4 herein (the “Extended Expiration Date”). The period commencing on July 1, 
2023 and ending on the Extended Expiration Date is hereinafter referred to as the “Extended 
Term.”  
 

4. Option to Extend the Extended Term.  Lessee shall have the right to extend the 
Extended Term for six (6) additional periods of one (1) month each (which shall automatically 
extend the Sublease each time). Lessee may exercise its right to extend the Extended Term by 
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providing Lessor with written notice at any time on or before the date which is thirty (30) days 
prior to the expiration of the Extended Term (as may be extended per this Paragraph 4).  Monthly 
Base Rent during the Extended Term shall be as provided in Paragraph 5 below. 

5.  Lessee’s Monthly Base Rent During the Extended Term.  Lessee shall pay Lessor 
Monthly Base Rent during the Extended Term in the amount of $18,371.22 (i.e. $220,454.64 
annually).   

6.   GTC’s Monthly Base Rent During the Extended Term.  GTC shall pay Lessee 
Monthly Base Rent during the Extended Term in the amount of $ $6,429.93 (i.e. $77,159.13 
annually).     

7. Miscellaneous. 

(a) Ratification.  The foregoing terms and conditions are hereby incorporated into the 
Lease and Sublease, as applicable, effective as of the Second Amendment Effective Date.  Except 
as specifically amended by the provisions of this Second Amendment, the terms and provisions of 
the Lease and Sublease shall continue to control the rights and obligations of the parties.  The 
Lease, as amended, contains the entire agreement between Lessor and Lessee as to the Leased 
Premises, and there are no other agreements, oral or written, between Lessor and Lessee relating 
to the Premises.  The Sublease, as amended, contains the entire agreement between Lessee and 
GTC as to the Subleased Premises, and there are no other agreements, oral or written, between 
Lessee and GTC relating to the Subleased Premises. 

(b) Conflict.  In the event of a conflict between the provisions of this Second 
Amendment and the provisions of the Lease or Sublease, as applicable, the provisions of this 
Second Amendment shall control. 

(c) Final Agreement.  This Second Amendment constitutes the final agreement 
between the parties.  It is the complete and exclusive expression of the parties’ agreement on the 
matters contained in this Second Amendment.  All prior and contemporaneous negotiations and 
agreements between the parties on the matters contained in this Second Amendment are expressly 
merged into and superseded by this Second Amendment.  This Second Amendment may only be 
amended, discharged or terminated, or any of its provisions waived, by a written instrument 
executed by the parties hereto.    

(d) Counterparts.  This Second Amendment may be executed in counterparts, each of 
which, when taken together, shall constitute one and the same document.  An electronic signature 
of either party shall constitute an original signature of such party for all purposes and is binding 
on said party.  

(e) Authority to Act.  Each of Lessor, Lessee and GTC represents to the other Parties 
that the person executing this Second Amendment on its behalf is duly authorized to execute and 
deliver this Second Amendment on its behalf and for its benefit. 

(f) Terms are Binding.  This Second Amendment shall be binding upon and inure to 
the benefit of the parties hereto and their respective heirs, executors, successors, administrators 
and assigns.  

[Signature Page Follows] 
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IN WITNESS WHEREOF, the Parties have executed this Second Amendment as of the 
Effective Date. 
 
LESSOR: 

KENOSHA AREA BUSINESS ALLIANCE FOUNDATION, INC. 

By:_____________________________ 

Print Name:______________________ 

Title:____________________________  

Date:____________________________ 

 
Attest:___________________________ 

Print Name:______________________ 

Title:____________________________  

 

LESSEE: 

KENOSHA UNIFIED SCHOOL DISTRICT NO. ONE 

By:_____________________________ 

Print Name:______________________ 

Title:____________________________  

Date:____________________________ 

 
Attest:___________________________ 

Print Name:______________________ 

Title:____________________________  

 

GTC: 

GATEWAY TECHNICAL COLLEGE 

By:_____________________________ 

Print Name:______________________ 

Title:____________________________  

 
Attest:___________________________ 

Print Name:______________________ 

Title:____________________________ 
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 Kenosha Unified School District 
 Kenosha, Wisconsin 
 
 June 27, 2023 
 
 

Authorization of 2023-2024 Expenditures 
Prior to the Formal Adoption of the Budget 

 
 
The budget adoption cycle for Wisconsin school districts is such that school boards do not 
adopt a final budget until October of each year, despite the fact that the fiscal year begins 
in July.  The primary reason for this delay is that many of the factors needed to finalize the 
budget are not known until October.  Equalized property values and official 3rd Friday 
student counts will not be known until the end of September.  Certification of state aid from 
the Department of Public Instruction (DPI) will not occur until October. 
 
It is customary for school boards to approve a resolution authorizing district administration 
to expend funds between July 1 and the time that the budget is formally adopted in 
October. 
 
 
 

Administrative Recommendations 
 
Administration recommends that the Board authorize the payment of all currently 
authorized salaries and benefits beginning July 1 and continuing until the budget is formally 
adopted. 
 
Administration also recommends that the Board authorize expenditures in other areas to 
continue at the discretion of the administration.  Expenditures should not exceed one-third 
of the funding authorized in the prior year’s budget unless Board action has occurred to 
modify specific programs or activities. The one-third guide represents 4 of the 12 months in 
the fiscal year between July and October. 
 
 
 
Dr. Jeffrey Weiss                                   Tarik Hamdan 
Superintendent of Schools     Chief Financial Officer  
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June 27, 2023 

 

DONATION TO THE DISTRICT 
 

 

The district has received the following donation: 

 

 

1. The Golden Strings received an anonymous donation.  

 

 

Administrative Recommendation 

 

Administration requests the Board of Education approve acceptance of the above-listed gift(s), grant(s), or 

bequest(s) as per Board Policy 1400 to authorize the establishment of appropriate accounts to monitor fiscal 

activity, to amend the budget to reflect this action and to publish the budget change per Wisconsin Statute 

65.90(5)(a). 

 

 

 

Dr. Jeffrey Weiss 

Superintendent of Schools 
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KENOSHA UNIFIED SCHOOL DISTRICT
Kenosha, Wisconsin

 June 27, 2023

Tentative Schedule of Reports, Events,
and Legal Deadlines for School Board

June-July

June

• June 6, 2023 – Joint Standing Committee Meeting – 5 P.M.
• June 8, 2023 – Last day of school for students
• June 9, 2023 – Staff workday
• June 27, 2023 – Regular School Board Meeting – 7 P.M.

July

• July 4, 2023 – District Closed for Fourth of July Observance
• July 25, 2023 – Regular School Board Meeting – 7 P.M.

Bd/ragtsr.doc
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